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The Faculty Votes 80-11
for Trustees to Divest
by David Rubinger
Managing Editor
The faculty voted by an over-
whelming majority in favor of a
resolution calling for the divest-
ment of all Trinity's holdings in
corporations doing business in
South Africa. The vote was part of
the faculty's March meeting held
last Tuesday.
Aside from the divestment issue,
the faculty also gave final approval
of the implementation of non-ma-
jor curriculum and a Women's
Studies major.
After a brief yet highly emo-
tional debate, the faculty voted by
a tally of 80-11 in favor of the res-
olution called by Professor Maur-
ice Wade, who said divestment is
vital in "the underwriting our
commitment to liberal arts educa-
tion."
After disposing of the other is-
sues on the faculty meeting's
agenda, Secretary of the Faculty
Frank Kirkpatrick, saving the
most possibly volatile issue for last,
. on Professor Wa.de to read
WBfefosrte began with
Wade's own prepared comments
on the resolution.
"Black South Africans already
suffer," Wade said, "and they are
willing to suffer more to reach
their goal of ending apartheid. The
Sullivan Principles can only re-
form, and they don't want re-
form."
The Sullivan Principles provide
some sort of criteria for investors
like Trinity to measure the effec-
tiveness of corporate action in
South Africa. They originally
called for signatories to provide
equality in the workplace, but have
recently been revised to state that
these companies must work for a
change in the apartheid system as
well.
Wade went on to quote Bishop
Desmond Tutu, who calls any ex-
cuses for supporting these compa-
nies in South Africa "moral
humbug." Wade commented on
the non-commital support of the
U.S. by quoting Martin Luther
King, from his comments made in
a Montgomery jail in 1963, "I must
confess I have been gravely disap-
pointed with the white moderate.
I have almost reached the conclu-
sion that the Negro's greatest
stumbling block...is the white mod-
erate who is more devoted to 'or-
der' than to justice; who prefers a
negative peace which is the ab-
sence of tension to a positive peace
which is presence of justice."
Professor Rex Neaverson fol-
lowed Wade by explaining the ele-
ments of,, the Sullivan Principles
dnd supporting its actions. Nfe&V—
erson, a professor of Political Sci-
ence, was the only faculty member
to openly speak out in support of
the Sullivan Principles and against
divestment.
President English then stepped
down from his place as the meet-
ing's chair and issued a statement
that reiterated the opinion of the
Board of Trustees determined last
October. In his statement, English
continued on page 10
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Toby Moffett stopped by the Wean lounge last Thursday night with




by Barry A. Preedman
Editor
Two male Trinity College stu-
dents were allegedly assaulted
Saturday night in Mather Campus





Dr. Michael Cork, headmaster of
St. Barnabas College of Johannes-
burg, spoke last week to a small
audience about the history of
apartheid in South Africa:
•In his talk at the Widener Gal-
lery at the Austin Arts Center,
Cork began by praising the con-
struction of the shanty on the Quad
and commented that he was
"deeply moved" by the concern
Trinity students showed for the
plight of a people "far away from
here." He also pointed out that the
shanty would be considered luxu-
rious for some of the poeple living
in South Africa.
Cork explained that the shanties
used by South Africans are usually
made of pieces of sheet plastic,
some wood, and corrugated iron.
"Many look like dog houses", said
Cork. Cork called the infant mor-
tality rate of the shanty towns
"unspeakable."
Cork's school was formerly an
all black school that was inte-
grated largely due to his own ef-
forts. His students do all they can
to help the homeless people but
they are, as Cork puts it, "trying
to fill a pit of need that has no
bottom." The students of St. Bar-
nabas are faced with that frustra-
tion in addition to knowing that
some of their gifts are stolen.
Dr. Cork also attacked the
pseudo-reformist rhetoric coming
out of the South African govern-
ment, stating, "Apartheid cannot
be reformed, the pillars of aparth-
eid must be destroyed."
He explained the history of the
"pillars of apartheid." The origins
of apartheid began in the 19th cen-
tury when gold was discovered oh
the North West Cape of Trans-
vaal. This discovery led to the need
for forced migrant labor to work
the mines. South Africans then be-
came the equivalent of slaves in
their own country.
In 1909, the British Parliament
passed the South Africa Act which
gave independant rule to South
Africa, and gave blacks the right
to vote. This right Cork described
as an act designed to appease the
guilt of the British.
The Natos Land Act of 1913 and
the Natos Urban Act of 1926, re-
stricted the ability of blacks to live
in certain parts of South Africa.
These acts are now combined un-
der l ie "Open Areas Act."
In 1927 the Native Administra-
tion Act. was passed. This Act
made the South African president
the supreme chief of all native
tribes. This supremacy gave him
tremendous power to move people
at will. The only check to that
power is that the Parliament must
approve all large scale removals.
There is legislation currently alive
in the South African Congress that
would take away that clause.
In 1936 the right of black South
Africans to vote was lost, amid no
protest from the West.
In 1938 Colored people lost the
right to vote.
All of these events preceeded the
current Afrikaaner government.
Therefore, according' to Dr. Cork,
the Afrikaaners are not entirely
responsibile. The blame for
apartheid must be shared by all
white South Africans..
In 1949 the Population Registra-
tion Act, which classifies South Af-
rican Citizens as either white,
colored, Indian, or one of 8 types
of blacks, is passed. The label "col-,
orcd", which refers to children of
mixed parents, is a hated racial
slur in South Africa. According to
Dr. Cork the use of the term "col-
ored" will end with the current
South African government.
In 1952 The Afrikaaners took
over parliament. The word
continued on page 3
curity guard Robert DeVito said
that "one student, was punched on
the side of his head in the bath-
room across from Folletts Books-
tore. The other student was
punched outside of the bathroom
and had a bruise on his nose."
Security combed the Mather area
and matched the description of the
male that the students gave. "He
gave us a tough time when we tried
to bring him back to the Security
Office. He was swinging and push-
ing us," said DeVito,
The perpetrator was arrested by
Hartford Police and was brought
to the Morgan Street Lock-up. He
faces two counts of assault and one
count of breach of the peace.
Security guard Tom Jarm said
that "both students appeared to be
drunk." He said that "words were
exchanged, but the first student
said that he did not know who
started the fight."
The Trinity Coalition of Blacks
was sponsoring a dance in the
Washington Room that was open
to the public. Devito said that "95
percent of those at the dance were
not from Trinity." The mate that






Toby Moffett, who is challenging
Governor William O'Neil for the
1986 Democratic gubernatorial
nomination in Connecticut, spoke
briefly at Trinity's Wean Lounge
Thursday in an effort to drum up
support and enlist student volun-
teers for his upcoming campaign.
Moffett, the former Sixth District
Congressman, was accompanied by
noted singer/songwriter Stephen
Stills, one of the music industry's
more politically aware and vocal
members.
Moffett encouraged the students
who attended the informal gath-
ering to get involved in the politi-
cal process in some capacity.
Moffett failed to delineate his own
political views or solutions to the
state's problems, opting instead to
take pot shots at the incumbent,
O'Neil, whose administration Mof-
fett said was rooted, ideologically,
in the "nineteenth century".
Stills, a member of the legend-
ary folk/rock group "Crosby-Stills-
Nash-and-Young" and a solo star
in his own right, kidded the audi-
ence about Trinity's "student ap-
athy" and exhorted the crowd to
take an interest in matters that
effect them, like local/state poli-
tics.
"Students around campuses to-
day aren't as wild as they were in
the sixties," said Stills, whose
musical career kicked off in the
1960's with the band "Buffalo
Springfield". "They're more will-
ing to listen to other views and
calmly evaluate situations."
Stills then performed four acous-
tic songs as many in the audience
sang along with him. Stills,. quite
at ease, appeared to enjoy the sing-
along as much as the audience. He
opened his mini-set with the classic
hit, "Teach Your Children" and
followed with a stirring version of
"Daylight Again/Find The Cost of
Freedom".
Before his next song Stills joked,
"I don't know how you kids deal
with this cold and rainy weather.
Especially with all these old build-
ings around, it kind of reminds me
of a scene out of a Dracula movie.
I guess that's why you're all so
smart though; you've got nothing
outside to distract you. On days
like this, I like to dream of being
in other, warmer places." Stills
then launched into a great version
of "Southern Cross", a song laden
with imagery of places more pic-
turesque than Hartford.
Stills concluded his performance
with "Midnight Rider", a Gregg
Allman tune that Stills recorded
on his "Thoroughfare Gap" album.'
INSIDE:
Spring Sports Teams Previewed,
Chip's Mystery Novel Parody '
Highlights Reagan and the Senate




The public hearing for the Lemon
Law begins at 10:00 a.m. All are
encouraged to attend and show
their support for the bill.
The Inter-Fraternity Council/
Women's Center Film Series will
be presenting "VIETNAM: A
TELEVISION HISTORY. EPI-
SODE 12: THE END OF THE
TUNNEL 1973-1975." Showing
at PKA fraternity house, 7:30,
FREE!
The Poetry Center will be sponsor-
ing a casual get-together for the
discussion of poets and poetry. Re-
freshments will be served. Every-
one is welcome! Bring along a
poem you like, a poem you don't
understand, and a friend. 4:00 pm.
in the English Department
Lounge. JOIN US!
Wednesday:
The Trinity College Latin Ameri-
can Film Series presents a film of
Chile: The Promised Land 1973. A
vibrant spectacular chronicling' the
establishment of the first Socialist
republic in the Americas, in 1930's
Chile. It will take place in Seabury
9-17 at 7:30 p.m. This series is a
presentation of the Trinity College
Program of Hispanic Studies in
Cordoba (PRESHCO) and the
Trinity College library Film &
Video Department
Thursday:
The Dance Club will be performing
a Dance Concert in the Washing-
ton Room, 8:00 p.m. Everyone is
Welcome!
The Women's Center and Faculty
Grants Office Lunch Series contin-
ues with Louise Klaber present-
ing, "STRESS: HOW YOU CAN
LIVE WITH IT, PART. II." Al-
umni Lounge, 12:30 p.m. All Wei-
come!
All Winter athletes should return
all training room equipment as
soon as possible or they will be
billed.
Upcoming:
Alastair Laing, curator of Paint-
ings for the National Trust of
Great Britain, will speak on
"Francois Boucher" at 8:00 p.m.
in the Austin Arts Center. Admis-
sion is free and the public is invited
to attend.
Before you head to the beaches,
submit intermural Softball rosters
to B. Apfelbaum in the Ferris Ath-
letic Center. Include captain's
name and box number.
The French Proficiency Exam will
be given on Saturday, April 19 at
9:00 a.m. in the Language Lab.
Wanted:
Students to work in. the
College's Watkinson Library six
hours per week. Hours that must
be filled (and not necessarily by
one person) are Tuesday & Thurs-
day 8:30 a.m. to 9:30 a.m. and
Thursday from .1:00 p.m. to 2:00
p.m. The remaining hours' sched-
uling" is flexible. Duties include
general clerical, paging, shelving
books, desk duty assisting patrons,
and special projects. Accurate typ-
ing skills required. For more infor-
mation or to apply please contact
Dr. Jeffrey Kaimowitz, Watkinson
Library Curator, Ext. 307.
Cinestudio
Tonight:
The Trouble With Harry & Mask
Wed-Sat:
A Chorus Line <V To Live Ami
Die in I..A.
Dear Box 941,
Don't call again. Don't knock
again. The door won't open. Keep
your pants on. Keep your mouth
shut. You're losing lovers. You're
losing friends. Keep it up...we
don't mind.' The Two L's
D.P.T.
We did it, what do you think, do
you want to get together this
weekend?
John D.
As the bridges grow closer so do
we.'I love you! D M
I guess this means its not just Sat-
urdays. Here's to long nights. I'll
miss you.
Daremo
Have the best birthday a ninja
could ask for! Lorac and Merek
Stumper
You're my desire! Happy Birth-
day!!
J B-B-B-Barone
Captain Happy- But what about
my personal in the Tripod?
Dear Smurf:
Remember that wild storm?
Now the cog is safe and warm.
If you ever want to hold it again;
You'll have te-pay: jhe zuteel men.
Gil sink:
Think of me at 5:00. Da-da, da-
da... Void
E,
You're cool and I'm really psy-
ched. Bid
Looking for Jesus and Mary, find-
ing perfect boredom, losing it in
White Plains: It was a hell trip
back to Hartford. Tommy gets his
tonsils out.
House For Sale By Owner
9 rm. Colonial, Trinity College
vicinity. Enclosed porch, fireplace,
Vk baths, full basement, 2 car





End the Arms Race!
Join a national day of lobbying and workshops.
Tell your representatives what you think
about the arms race.
University Lobby to End the Arms Race
Washington DC • 17 April 1986
National Sponsor: United Campuses in Prevonl Nuclear War,




deposits/Deposit Waivers due at Residential Services,
requests for handicapped/medical/dietary accommodations due at
Residential Services
Monday, April 7th...
Priority Numbers and list of available residences posted at Residential
Services
Friday, April 11th...
deadline for interested individuals to contact the Office of Residential
Services about the program groups: French, Italian, Spanish, and Quiet
dorms
deadline for individuals with handicapped/medical/dietary requests to
consult with the Director of Residential Services
deadline for married couples seeking housing on-campus to contact the
Director of Residential Services
Residence Selection Process
week of April 14th...
Program Groups processed by appointment in the Office of Residential
Services
' Wednesday, April 16th...
certified handicapped/medical/dietary requests and cooking groups
processed
Thursday, April 17th...
Lottery #1 to end processed for single-occupancy residences
Monday, April 21st...
Lottery #1 to 501 processed for multiple-occupancy residences
Tuesday, April 22nd...
Lottery #501 to 1001 processed for multiple-occupancy residences
Wednesday, April 23rd...









Members of the Classes of 1985 and 1986: In an effort to provide a Trinity
graduate with a full-time, two-year experience in admissions, the Office of
Admissions instituted the position of Assistant to°the Director of Admis-
sions.
Responsibilities:
1. Interviewing candidates for admission.
2. Conducting group information sessions on campus.
3. Visiting high schools throughout the country (approximately 6-7 weeks
of travel concentrated during the months September-December),
4. Participating in college fairs, high school college programs and alumni
programs.
5. Reading and evaluating application folders of admission candidates.
6. Other administrative tasks, including supervision of tourguides, senior
interviewers.
Qualifications & Requirements:
1. Must be a member of the Class of 1985 or 1986.
2. Must possess the following: energy, the capacity for hard work, the
ability to articulate the offerings of Trinity College to students and
parents, the capacity to make decisions, the ability to communicate orally
and through the written word, and a sense of humor.
3. Mustcomplete an application and submit a brief essay outlining the
skills, talents, and qualifications to be brought to our office. Applications
may be secured at the Admissions Office. .
Benefits:
Salary: Competitive
Dates of appointment: July 1, 1986 — June 30, 1988
This position should be appealing to anyone who is considering a career in
higher education, secondary education or any other field that involves
strong administrative skills. Candidates who are considering further study
in law, medicine and business would amass a wide variety of skills that
would be helpful in future pursuits.
Application Deadline: April 1, 1986
TRINITY COLLEGE
An Equal Opportunity, Affirmative Action Employer
Connor Gives Reltemeyer Lecture
by Heidi Daraskevich
Special lo tin' Tri))iiil
' Professor Walter Walker Con-
nor delivered the inaugural lecture
of the John R. Reitemeyer Profes-
sorship last Tuesday. Connor,
Trinity's Reitemeyer Professor of
Political Science, addressed "Eth-
nic Nationalism: The Quest for Un-
derstanding."
The professorship was created
by a $1.2 million bequest from the
late John Reitemeyer, former
President and publisher of the
Hartford Courant.
President James F. English in-
troduced Connor to the crowd at
the Goodwin Theatre, welcoming
Professor Connor as an important
figure in the Political Science De-
partment. The lecture was also
Connor's first lecture since he ar-
rived at Trinity this past fall.
In his lecture, Connor gave a
general introduction to his main
field of study: Ethnic nationalism.
Connor's lecture clarified terms
like "ethnic nationalism," "patri-
otism" and "ethnicism" to the au-
dience at the Austin Arts Center.
According to Connor, it is rare for
all these terms to work as one in a
society. The concepts of "my peo-
ple" and "my state" fuse and rein-
force each other as inseparable
concepts.
"Nationalism and patriotism are
not synonymous," Connor said, "in
a typical national group, these con-
cepts do not reinforce each other.
Patriotism is not as strong as na-
tionalism."
Connor also discussed the diffi-
culty in studying nationalism he-
cause of its abstract nature.
Sources of nationalism are works
of national poets, speeches of na-
tional leaders, and the literature of
national organizations.
As part of his remarks. Connor
pointed out the unique qualities of
the United States as an "immi-
grant society," which does not lend
itself to comparative study.
Professor Connor ended with ex-
amples of the progress made in the
study of ethnic nationalism limited
by the difficulty of researching the
topic, he acknowledged that these
examples might, on the surface,
seem "slim pickings." Yet as is
true in every area of serious re-
search, Connor said "the satisfac-
tion is often in the search itself."
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Faculty Votes to Initiate
Thematic Minor Program
by John Woodlock
Sen tor Stuff' Writer
Cork Recounts History of Apartheid
continued from page 1
"apartheid" is first used.
In 1953 the Bontu Education Act
officially segregated South Afri-
can schools. While schooling was
ostensibly provided for the black
population many of the mission
schools that served blacks were
closed as result of the act, and the
remaining education was hope-
lessly inadequate. The legacy of the
Bontu Education Act hit full force
in 1980 when colored students pro-
tested the poor quality of educa-
tion they were recieving, often at
the hands of graduates of those
same schools. The resulting police
crackdown of student protests
gave way to waves of violence that
are still hitting South Africa to-
day.
The application of forced remov-
als, forced relocation of blacks,.un-
der the Natos Acts and the Open
Areas Act gave rise to violent
clashes between the police and cit-
izens of South Africa. One major
result of these on-going clashes
was the banning of the African Na-
tional Council. The ANANC's
leader, Nelson Mandella, is cur-
rently imprisoned in South Afica.
In 1983 an ammendment to the
constitution of South Africa was
passed that eliminated even the
vestiges of black representation in
South Africa. The Tri-Cameral
system was reformed giving' the
White House dominance in all
areas of government. Dr. Cork
called any petty reforms in this
area merely "dispensation", where
the government gives rights to the
people. There is no effort being
made to create a South African
government built from the people
up.
Dr. Cork did not mention the is-
sue of divestment in his speech,
similar to Bishop Simeon Nikroane
and Bishop Desmond Tutu in their
speeches at Trinity.
Last Tuesday, the Trinity Col-
lege faculty approved several
changes in the curriculum. These
changes include: new writing and
mathematical profieiency require-
ments, revised guidelines for
freshman seminars, and most im-
portantly, an interdisciplinary mi-
nor requirement.
The faculty also approved the in-
stitution of a math center similar
to the Writing Center. These
changes will become effective with
the entering freshmen class in
1988,
The interdisciplinary minor pro-
gram is designed to get students
to integrate their knowledge and.
understanding in the relationships
between their different courses.
The minors will be created by the
faculty and composed of six
courses from at least three differ-
ent fields. According to the Curric-
ulum Committee's report, "The
courses-will be uipfied by a theme
or principle."
Once the faculty has constructed
a minor, it must be approved by
the General Education Council.
The Council is composed of one
professor from each department
and two*at-large professors elected
by the faculty. The General Edu-
cation Council regulates the inter-
Experienced travelers agree:
DON'T GOy yi%- WITHOUT
"LETS GO»
LETS
They're the most comprehensive budget guide books
available today—with up-to-date information on
where to stay, what to eat, what to see, and how to get
there. It's the only guide you'll ever need.
"Unique and uniquely appealing...
The more I read other guidebooks, the
more I like LET'S GO."
—Time Magazine
"Interesting and lively.. .the coverage
extends far beyond the beaten path."
—TWA Ambassador Magazine
Harvard Student Agencies, Inc.
EUROPE • USA • BRITAIN &
IRELAND • FRANCE • ITALY •
ISRAEL & EGYPT • GREECE •
MEXICO • SPAIN, PORTUGAL &
MOROCCO • CALIFORNIA &
PACIFIC NORTHWEST
$9.95 each (Europe, $10.95) ST. MAHTIN'S FmiSS
disciplinary program and will
decide how this requirement will
affect Transfer and IDP students.
All students must declare an in-
terdisciplinary minor and com-
plete it in order to graduate. A
student is not required to take a
minor if he completes both an in-
terdisciplinary major and a disci-
plinary major.
The institution of the interdisci-
plinary minor programs have often
been regarded as a loss to student
freedom. "But," said Prof. John
Williams, "it doesn't impare in any
way student freedom of choice ...
The right to choose what you want
has been preserved with only mod-
erate regulation."
The course requirements for a
minor may even include alterna-
tive choices for two of the six re-
quired, Also, as many as two
courses can be used for both the
minor's and major's requirements.
The interdisciplinary minor pro-
gram stili has to be approved by
the Board of Trustees, but Dean J-
Ronald Spencer "anticipates that
it will be accepted."
The new writing and mathemat-
ical proficiency requirements also
have to be approved by the Trust-
ees and will undoubtedly he ac-
cepted, Spencer believes.
Under the new writing profi-
ciency requirements for incoming
freshmen have to take the Test of
Standard Written English
(TSWE). Students who do poorly
on' this test will either
have to undergo further testing
during orientation or be required
to enroll in a Trinity approved
summer writing workshop. During
freshman orientation, further test-
ing will be conducted on those who
failed the TSWE will be placed into
various lower level courses.
Under the new proficiency re-
&W0&of their requirement will go to the
writing center and will repeat the
assignment. "Thus it is conceiv-
able," said Prof. Williams, "that a
borderline student could be eontin-
• ually going in and out of the Writ-
Ing Center."
The new mathematical profi-
ciency test also requires that in-
coming freshmen be tested for
their skills in math. Those who are
found deficient will be advised
about how they can bring their
skills up to standard.
Bloom County Update
Bloom County will return March
31. Berke Breathed, after being
severely injured in a light plane
crash several weeks ago, is slowly
recovering-. He was scheduled to
resume writing Bloom County one
week earlier, but he had problems
with his anticoagulent medication.





First impressions are so important.
Guarantee yourself the interview
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Conn P1RG
Along with the representatives
of the Attorney General's office,
the Department of Consumer Pro-
tection, the Department of Motor
Vehicles, and the General Law
Committee are considering action
on a used car lemon law. Now get-
ting consideration for the pro-
posal, the Lemon Law Committees
are prepared for the public hearing
on Thursday. To prepare for the
hearing, both the UCONN and
Trinity campus Committees and
interns have been conducting a
campaign to make phone calls,
write letters, and make oral and
written testimony for the upcom-
ing hearing.
Trinity students Mark Palladino,
Arnold V. Amore, Kevin Coleman,
Justine Coffey. and intern Tom
Blonski have been contacting citi-
zens and generating support for
the legislation. At UCONN, Doug-
Atkins, interns Bob Briggs, Cheryl
Rowe, and Mark Shaw have been
stirring up the awareness of the
bill by contacting Connecticut res-
idents as well as those who filed
complaints about used cars and in-
viting them to testify. The group
has also submitted Op-Ed pieces to
various newspapers to encourage
citizens to write letters as well.
Both campuses are conducting a
preliminary used car survey, which
will give the level of satisfaction or
dissatisfaction consumers have had
with their dealers and the condi-
tion of their cars.
Along with Conn PIRG's efforts
to have this Lemon Law bill
passed, the Consumer Center at
UCONN is also working on a Used
Car Buying Guide for Consumers.
The interns working on this proj-
ect are Gary Simons-, Jim Damicis,
and volunteer Vinny Callo and El-
vis Conine.
Conn PIRG encourages anyone
who is concerned to get involved
and to support the bill. With the
efforts and hardwork of both cam-
puses, our elected officials will
hopefully pass the Lemon Law bill
so no one in the State of Connect-









Authentic, handmade Italian pizza.
Made with our own special crust. Covered with













One of life's most simple pleasures!
$5.75
ONE TOPPING PIZZA
Because one cannot live by cheese alone.
TWO TOPPING PIZZA
Variety is the spice of life
$7.25
THREE TOPPING PIZZA
Abundance makes l/ie heart grow fonder.
$8.00
DeLUXE PIZZA
Go for the Works! Pick any "6"
$10.00




On Thursday Ed Crane, presi-
dent and founder of the Cato In-
stitute, a leading political and
economic "think tank," spoke to a
small audience in the Old Chapel
ol'Seabury Hall. His lecture, "Be-
yond the Status Quo: Policy Pro-
pasals for America," dealt with
ways to diminish the ever-increas-
ing growth of the Federal govern-
ment.
Crane critiqued "the burden
placed on society" by the Social
Security and military budgets, and
offered solutions to these prob-
lems based on research done by
the Cato Institute.
Crane, a Libertarian, is a grad-
uate of the Universities of Califor-
nia at Berkeley and Southern
California. He is also a member of
the National Organization for the
Repeal of Marijuana Laws, pub-
lisher of Inquiry Magazine and co-
editor of Beyond the Status Quo,
a book dealing with public policy
alternatives for American Federal
government.
Crane said that under the pres-
ent administration, the govern-
ment has grown to become "too
much of a burden on society." The
Federal government is now re-
sponsible for 24% of America's
GNP, the largest it has ever been.
Crane posed the question, "What
can be done about this phenome-
non?" He viewed that although
President Reagan may have run
under a platform of reducing gov-
ernmnent spending, once in office,
he surrounded himself with
"techno-erats". These "techno-
crats" thought just the opposite
and saw no reason why govern-
ment spending could not increase.
Crane said," Reagan doesn't
have the visceral commitment to
cut down on government spend-
ing." Reagan believes that 80% of
the federal budget, including En-
titlement programs and military
spending, is off-limits, something
Crane believes,"just doesn't have
to be."
Crane discussed some alterna-
tives to the. present policies of the
Social Security Administration.
Crane believes ththat Social Secu-
rity has had an obverse effect on
savings and the amount of capital
available. Before Social Security,
a majority of people set aside
money for their retirement and
eventually, for their heirs. This
provided the Capital necessary for
a successful Free Market econ-
omy. Now, people incorrectly be-
lieve, Crane said, that government
is doing that for them. This has led
to a decrease in the number of peo-
ple saving and the amount of cap-
ital available. Crane predicted that
for the Baby Bust generation, to-
day and tomorrow's college grad-
uates, Social Security will soon
take out 30% of one's gross pay.
The Cato Institute, Crane said,
has a program to phase out Social
Security. Younger workers could
option out of Social Security. Their
money would be placed into ~ a
Super IRA with a 6% rate of re-
turn. Crane then offered two ex-
amples of the Cato system as
opposed to the Social Security.
Under his plan, the average,
middle-class couple, would earn &
$100,000 annual annuity after re-
tirement, as opposed to $19,000
with Social Security. A couple
earning minimum wage "their en-
tire working lives", would earn an
annual annuity of $27,000; under
Social Security, $8300. Under So-
cial Security, the Baby Bust gen-
eration, Crane pointed out, can
expect a minus 2% return.
The other burden Crane spoke of
was the military budget. The mili-
tary budget includes the Defense
Department budget. $130 billion of
the military budget goes to NATO,
After World War II, this was a
needed plan, "but I think Western
Europe has recovered," Crane re-
marked. Despite our deficit, the
U.S. spends money on countries
who could defend themselves.
Crane believes that the U.S. should
give up its role as the "world's po-
liceman." Crane cited the US giv-
ing money to South Korea as an
example. South Korea has a much
higher GNP than North Korea and
is able to defend itself.
Crane ended his lecture with a
question and answer period. When
asked about divestment, Crane
said' he really did not know about
it. Crane said, "As I understand it,
U.S. companies" Stfe %htm£'
against apartheid." Crane consid-
ered apartheid to be, "an example
of the USA as being oblivious to
moral outrages," and believed the
U.S. policy to be, "stability above
all else." Crane then compared
South Africa and apartheid to
Marcos and the Philippines, So-
moza and Nicaragua, and the Shah
to Iran. Crane said that he is op-
posed to divestment because in-
vestment creates jobs and furthers
cultural ties.
He concluded by asking, "What
about the rest of Africa? Why
aren't we outraged there, they
have a lower standard of living
than South Africans?"
The lecture was sponsored by the
brothers of St. Anthony's Hall and
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Fenno Addresses Reagan and Republican Senate
by Barry A. Preedman
News Editor
Distinguished writer and politi-
cal scientist Richard F. Fenno, Jr.
addressed the issue of "Ronald Re-
agan and the Republican Senate,"
Tuesday evening in the Goodwin
Theater of the Austin Arts Center.
Fenno, the William Kenan Profes-
sor of Political Science at the Uni-
versity of Rochester, gave insights
into the U.S. Senate through his
study of and friendship with Sen.
Pete Domenici (R-New Mexico).
Fenno's lecture celebrated the
35th Anniversary of the Political
Science Department at Trinity
College.
Fenno graduated from Amherst
College, and received his doctorate
from Harvard University. He has
been a professor at Rochester since
1957 and was past president of the
American Political Science Asso-
ciation.
His many writings include The
Power of the Purse, Ctmflressmen
in Committees, and Homextyle for
which he received the Woodrow
Wilson Award for Government and
Politics.
Fenno recounted the drastic
change that took place in 1980
when Ronald Reagan came to
Washington, D.C. Besides his elec-
tion, the Republican party gained
a majority in the Senate for only
the second time this century.
The 1980 election, the Republi-
cans felt, gave them a "mandate"
to cut government spending, al-
though increasing military spend-
ing, and balance the budget. Fenno
said that "a corollary existed in
that it was crucial for the Senate
Republicans to stick together, put
pressure on the House [of Repre-
sentatives] . . . which would then
enable them to have a capacity to
govern."
The rise of the Republicans in
the Senate placed new leaders into
committee positions. Sen. Pete
Domenici became chairman of the
Budget Committee. As Fenno told
the audience, Reagan did not con-
sider the Budget Committee to
have great political strength, stat-
ing "half of the Committee in 1981
were freshmen (in office)."
They did stick together and the
Budget Committee passed their
first budget in what some major
newspapers called a "masterful
plan." However, the summer re-
cess gave way to changing beliefs
in budgetary issues. In the fall of
1981, Domenici began to attack the
Reagan budget formula. He began
to worry about the large govern-
ment deficit. Domenici related to
Fenno that "It looks like I'm going
against the President's plan, but
that's alright"
Domenici, as Fenno observed,
was given his first chance to lead.
He proposed the "Domenici plan"
which called for cuts in domestic
spending, military spending, enti-
tlement [Social Security, Medi-
care], and an increase in taxes. He
was unable to pursuade President
Reagan and attain the Republican
majority of votes to pass it through
the Committee. He was a conserv-
ative, but not ideolog," Fenno said.
His plan, although contradicting
the President, showed "his desire
for accomplishment and his cau-
tious way of what he thought was
right," Fenno said.
In 1982-3, Domenici again called
for change in the budget process.
This time, he was able to use the
Republican majority and pass a
budget out of the Committee that
again called for change.
Although Domenici went against
the wishes of the Reagan Admin-
istration, Fenno pointed out that
he (Domenici) is a strong believer
in the independent budget process,
but he is, more importantly, a team
player."
Fenno's study of Senate politics
includes 11 other Senators and
their aides.
On the Long Walk What Is Your Reaction to the Shanty on the Quad?
-"'i M'sil*
Bill Vilari '86
"It exemplifies Trinity's apathy —
it's no different than anything else.
Miran Song '87
"I think the shanty is important.
It is one of the first overt gestures
besides the candlelight vigil. Re-
gardless of the money raised, it's
the ideals that are important.
Stuart Dye '89
"I admire it as a form of protest. I
think it's a great idea — it makes
a statement, but I don't see how...I
think it's ugly ami 1 disagree with
the fact; that it's on the Quail.
Kerry Knoblesdorff '86
"Its purpose is to make us appre-
ciate our housing! — to get people
to be aware of what's going on in
South Africa and to change the
Administration's view."
Mike Riley '89
"It's cool and I sympathize with
what they are doing — I don't
know if they will get any support
and I don't know if it will affect
the students themselves."
FRESHMEN • SOPHOMORES • JUNIORS
SENIORS n GRADUATE STUDENTS
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People keep different value ladders. When questions
of morality come up we each place them on the appro-
priate rung of our ladders. The abolition of apartheid is
simple in this way and is at the top of everyone's ladder.
How to go about it (specifically by divesting) hasn't been
as easy for some. There is a significant group of people
struggling over its place on their ladder in relation to
their own financial well being.
Let us examine this group. Usually they are the ones
who don't actually ever have to worry about their finances
and are therefore hung up on them. Often their careers
(or career aspirations) are directly reiated to money •
banking, investing, finance. Sometimes, unfortunately,
they are Trustees of small Hartford colleges, and oc-
casionally they are Presidents of those same institutions.
They are far from stupid and they do one hell of a job
covering up their concern for personal wealth with their
alleged concern for the average South African black. "I'm
against divestment .for the simple reason that it would
hurt, not help, the blacks in South Africa." They always
say things like that.
"Our involvement in South Africa helps provide jobs
and services for the oppressed," they say. Weak argu-
ment. Anyone who has taken the minimal amount of
time to read about the issue knows that our companies
employ only 60,000 out of 23 million blacks. The quiet
message the presence of these companies - that aparth-
eid is not abhorrent enough to cause their departure -
far outweighs the little bit of help they may bring those
60,000.
A little bit more research would point out that the
victims of apartheid's evils have all but begged for di-
vestment themselves. They are willing to take the "loss"
and the chance of violence that divestment could
cause; it's worth it to them.
Thank you to those looking out for the "best interests"
of the South African blacks by "consructive engage-
ment", but honesty is overdue. Noone's best interests
are served but our own by not divesting.
Students and faculty have both, in written proposals,
called for divestment. As the Trustees continue to walk
over our suggestions, the polarization of the two groups
involved grows. It is far too easy to get caught up in
this polarization and lose our common focus - the ab-
olition of apartheid. We are getting too caught up in "us
against them" and in the meantime the real enemy
continues its abhorrent practices.
It is time for us all to join forces, swallow our fiscal
concerns, and together, divest. We still have time to dust
off our ladders and rearrange their rungs.
Editors
Maftk Gruripeck
* * J» i . i , U > '
/ /
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By now you have probably seen
the Coors and Coors Light beer
andvertisements. The company
tells us that it goes the extra mile
to produce the best product it can.
What it doesn't tell us is it goes
the extra mile to promote.its ide-
ology of racism, sexism, and anti-
environmental views
In response to Coors' practices,
the Trinity Coors Boycott Coali-
tion was formed. It's goal is to ed-
ucate the public about Coors, and
to make the campus a Coors-Free
Zone.
Coors and Racism: Coors' racist
practices date back to the 1920's,
when the company permitted the
Klu Klux Klan to hold meetings
and cross-burning ceremonies at
its brewery in Golden, Colorado.
In the 1960's, Coors vehemently
opposed Dr. Martin Luther King
Jr. and the passage of the 1964
Civil Rights Act.
Coors has continuously discrimi-
nated against Blacks and Latin-
Americans in its hiring and firing
practices.
Coors' view of Black people was
clearly enunciated in a speech to
minority business leaders in 1984.
William Coors told his audience
"one of the best things they (slave
traders) did for you is to drag your
ancestors here in chains."
In the same speech, Mr. Coors
attributed the problems in Black-
gwerned Africa to the Africans'
"lack of intellectual capacity."
Coors and Women: Coors has
and continues to oppose Equal
Rights Ammendment. The com-
pany descriminates against women
in its hiring and firing practices, it
Jerry Fallwell, and Phyllis Schafly,
all of whom opppose to the politi-
cal and economic rights of women.
Coors and the Environment: An
opponent of a clean and safe envi-
ronment since the 1970's, Coors
was instrumental in helping to put
James Watt and Anne Gorsuch
into prominent national positions
from which they worked to repeal
federal legislation safe-gaurding
the environment from toxic haz-
ards, acid rain, and stip mining.
Coors led the campaign in Colo-
rado to defeat that state's pro-re-
cycling "bottle bill."
Coor, which makes its own alu-
minum cans, is one of the worst
toxic waste dumpers in the west.
Coors and Colleges: Coors is the
leading financer of Accuracy in
Aacemia, which is currently moni-
toring professors across the coun-
try to eliminate what it believes to
be a "liberal bias" in our nation's
- colleges.
The Trinity Coors Boycott Coali-
tion, started this semester, aims to
publicize Coors' record, to encour-
age students, faculty, and the
administration to boycott Coors,
and to make the beer unavailable
in the Trinity area. For more in-
formation, or if you would like to
get involved in the boycott, drop a





I am writing this not to an-
nounce the opening of a material
aid campaign for the students,
young and old, of Nicaragua, spon-
sored by the Progressive Student
Alliance here at Trinity.
As most Tripod readers proba-
bly already know, ever since the
Reagan Administration came to
power it has been waging war on
Nicaragua through a combination
of aid cutoffs, economic boycott,
CIA dirty tricks, and, most noto-
riously, through its sponsorship of
a brutal gang of mercenaries and
discredited former National
Guardsmen known as the counter-
revolutionaries, or "contras."
Yet certain basic facts about
what has happened to Nicaragua
in the wake of the 1979 Sandinista
revolution are far less well known
- including the facts on education.
Before the revolution, when with
U.S. support Nicaragua was ruled
by the dictator Somoza and his Na-
tional Guardsmen, the national il-
literacy rate was 50% overall, 75-
80% in the rural areas. Since the
revolution, through the mobiliza-
tion of thousands of high school
and college students to teach in
the countryside, and of literate ur-
ban workers and housewives to
teach in the cities, the national il-
. literacy level has been reduced vir-
tually to 13%.
And this massive popular effort
towards a free public education for
all Nicaraguans in continuing - in
part by training those who have
just learned to read and write to
teach others as well. Yet that ef-
fort is at present seriously ham-
pered by a shortage of even the
most basic school supplies - pen-
cils, pens, paper, notebooks, etc. -
thanks largely to the economic
misery imposed upon the Nicara-
guan people by the government of
the U.S.A.
As I write these words, Presi-
dent Reagan is building an enor-
mous propaganda campaign to win
$100 million of our tax dollars for
the butchering contras. You can do
a lot more, and better, for the
world by dropping off whatever
you can buy or spare in school sup:,
plies for the men, women, and chil-
dren of Nicaragua in the collection
boxes members of the PSA have
provided for you: in Mather, near
the Post Office; in the library, and
the Life Sciences Center; and in
the English Department office, 115
Vernon St.
On behalf of all the students of




Asst. Prof., Dept. of English
Protest Announced
To the Editors:
We, the members of the Anti-
Apartheid Committee, invite the
entire campus to a protest for di-
vestment on Saturday, March 22,
1986. Me'et at Rittenberg Lounge
at 9:00 Am for a sit in. We hope to
see you all there!
. The Trinity Anti-Apartheid
Committee
See Gates Garrity or Julie
O'Gara if any questions.
Misquote Noted
To the Editors;
There was an unfortunate mis-
quote in your article last week con-
cerning the shanty. In it is stated
that I said that the primary goal
of the shanty is for total divest-
ment and that secondly it is against
apartheid. What I said was that
the secondary goal is to raise
money for the Bishop Tutu Refu-
gee Fund. Divestment, the Bishop
Tutu Refugee Fund and the shanty






As one of the Chairmen of the
Senior Class Gift Committee, I
would like to thank President Eng-
lish for his contribution to the '86-
Class Gift. The Committee has de-
cided to direct the money raised in
three different directions. Three
gifts have been chosen and they
are the following:
1) A dark room facility
2) Continued support of the Sen-
ior Scholarship Fund
3) A new Elm tree for the quad
The darkroom facility will be lo-
cated in the basement in Mather.
As interest has already been ex-
pressed by other groups on cam-
pus to get this started, ours is a
support of an already existing
project. Information sessions and
instruction will be offered to those
interested in learning how to use
the facility. We have the support
of the Trustees, and within the
committee we believe that it will
be an incredible asset to this com-
munity.
The Scholarship Fund was
started a few years ago to.finan-
cially assist a senior who'otherwise
would not graduate. Eventually, it
is hoped that the interest gained
from the fund will be enough fi-
nancial aid to help a senior.
The elm tree idea was elected
initially as a reaction to the ones
lost in Hurriacane Gloria. How-
ever, the tree incentive is also a
result of an examination of the
"sickly" looking ones on the quad
presently. A new one will defi-
nitely improve the aesthetics of the
stroli down the Long Walk.
We encourage all faculty, admin-
istration, those interested, and of
course, SENIORS to participate in
the fund raising. If you have any
questions or suggestions, please







•The student members of
ConnPIRG would like' to thank the
student body at Trinity College for
showing overwhelming support for
us during our refund period. Only
2.8% of the students expressed
dissatisfaction for ConnPIRG at
Trinity and requested their re-
fund, this was down from 3.5%
from last semester.
This year, ConnPIRG has indeed
worked hard towards increasing
active student participation on
campus and raising our visibility.
We are very pleased that our hard
work has been, appreciated and re-
warded by campus-wide support of
our projects.






Have you ever noticed that one
can never enter Saga at lunch time
without a confrontation? It seems
that every day at lunch time (of
which I only have 30 minutes every
day) I fight through the ConnPIRG
people to get in the door. Once a
week would be fine. But every day
it's either "would you like to write
a letter to your representative", or
"would you like to help, clean up
nuclear waste", or "do you have a
summer job."
I understand that these people
are only trying to obtain support
for their organization. I have no
' qualms about that. I know what
their group represents and if I
want to become involved I will.
Personally, I think that these peo-
ple harassing students every day
between 12:30 and 1:00 turn off
anyone who is interested in joining
their organization.
I encourage them to continue to
solicit the student body through
other means. All I ask is let me get
into lunch without saying "No, I'm
not interested!"
Sincerely,
Steven J. Hirshberg, '86




The following is an excerpt fnnn a
recently unearthed wanvsrri.pl
written by a certain detect ire nor-
elist of no little fame. Writ tun, be-
fore the novelist had properly honed
his craft, thin excerpt lends creda-
bility to the argument that, writers
should burn all their early work
once they become famous.
I suppose I should start by intro-
ducing myself. The name's Sand-
blaster. Sam Sandblaster. I'm a
private eye. I find people. If you
ever misplace a loved one, come to
me, not the cops. They're too busy
running in jaywalkers and litter-
ers.
I should know. I was a cop for
10 years and a damn good one. But
I couldn't deal with all the red tape.
Once you wipe out some thug, you
gotta fill out a million damn forms!
And all those stupid captains and
lieutenants telling you what to do.
I don't like being told what to do.
My mother told me what to do
when I was four. I had to teach her
a lesson, so I rearranged her face
a little. I thought it was an im-
provement, but my old man didn't.
So he rearranged my face too.
That's why I got a nose like a
busted vacuum cleaner. That was
the first and last time anyone
touched my mug.
Anyway, I went private to get
the hell away from lousy rules. I'm
no paper pusher. I find people, re-
member?
So I got myself an office in a
dinghy, old apartment building
overlooking the city dump. Pretty
soon word's out on' the streets that
I've gone private and, before I
know it, I've got more clients than
I know what to do with. But I don't
do divorces, they're too messy.
Marriage ain't such a great idea, I
think. That's why no dame's going
to get her claws into Sam Sand-
blaster. No sir.
Sometimes cases can get ugly.
Like the time I found this dame's
brother for her. He'd been missing
for a year. I found out later, too
late, that he'd been missing be-
cause he couldn't stomach his sis-
ter, the one who hired me. Couldn't
stand the grate of her whiny voice.
I couldn't blame him, I almost
popped her a couple times myself.
So I find the guy, drag him back
home, and guess what he does first
thing? He sticks his sister's face
into a blender and turns it
into a damn fribble. Christ. She did
look better, though.
I'm working on a case right now.
This broad hired me to find her
father. Quite a number she was. I
found her in my office, when I
came in at noon. I was nursing a
killer hangover. Too many high
balls and too few hours of the old
shut eye.
She was wearh . . ' • . \\ ,nv
blouse, opened to her sternum.
Looked like someone had bi'i'n
drilling for oil. Enough cleavage
for a dozen dames, I swear. She
was wearing a tight mini-skirt with
pictures of the cartoon character
Nancy stamped all over the place.
Nancy's wearing sunglasses and
eating a sandwich. The damndest
thing I ever saw. And she's got the
cutest pug nose you ever saw. And
full, red lips just begging to be
kissed.
"How'd you get in here?" 1
asked, adjusting my wrinkled tie
and wiping a nugget of sleep crud
from my right eye.
"I let myself in, Mr. Sandblas-
ter," she purred. "I know a little
something about picking locks. I
hope you're not mad." Eyes as
wide as the Pacific Ocean.
"Naw, don't worry about it doll-
face. Resourcefulness, I like that
in a dame." I was beginning to like
her. "Care for a morning shot of
courage?"
"Of that rot gut?" she asked with
disdain, fingering the bottle of Old
Crow Bourbon I was removing
from my desk drawer. "I only
drink Port, or sometimes Cognac,
but not that, umm, shit."
"If it don't go down hard, what's
the use taking a beit?" I asked sen-
sibly.
"Well, no thank you. But I'll tell
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can find my father. He's been
missing since last Saturday. I'm
absolutely sure something awful
has happened to him. You see, he's
very wealthy. But we haven't got-
ten a ransom note yet. So the po-
lice say they won't touch it. They
think he left my mother, you see.
But he just wouldn't, I know it,"
she trailed off in wimpers. "Oh Mr.
Sandblaster, you're the only per-
son who can help me! You've got
to believe me, I know he wouldn't
leave us!"
I don't like it when women come
apart. They're always doing it. I
handed her my liankorehief and
took another belt from my old
friend Old Crow. I was wrestling
with one of them dilemmas. All my
instincts told me not to touch it.
Or her. But there was something
about this girl that tore at me.
Maybe it was the frying pan eyes,
or the chasm-like dimples. I don't
know, but I felt sure I could help
her.
"I think I can help you," I told
her. Hearing that the old man was
loaded didn't hurt matters either.
"Oh thanks!" she screached and
kissed me on the old puss. Wet and
long. I hadn't been kissed like that
since I stuck my nose into a swarm
of angry hornets.
"I'm absolutely positive I can
help you," 1 declared, wipping her
ruby red lipstick from my chin.
The Art of Procrastination
by The Lounge Lizard
The last two weeks have been
pretty scaly. I just want to assure
my fellow cage dwellers that my
anger has subsided. Iwas molting
the whole time, so that might ex-
plain my recent tongue lashings.
Some concerned primates advised
me to give up writing and start
drinking heavily, but I found the
more I drank the more I wrote.
Others told me to try acting hu-
man, but I didn't think my parents
would approve. And others said I
needed professional help, but I told
them prostitution wasn't my bag.
Even when I write about pro-
crastination, I procrastinate.
Blowing off work is an art, and I
am one of its connoisseurs. By and
large, lizards and people are lazy
by nature. We only work when
threatened. Education is a good
example. For fifteen years we've
been busting our tails in school and
will forget ninety-percent of this
stuff when we. start making bucks.
It's just too bad we gotta learn
grammar and multiplication to get
them jobs. At work, calculators will
be doing the math, and secretaries
will correct the English, and all we
need to do is handle the pressure;
Therefore, most of our educational
hours are consumed in worthless
rote memorization.
Now I hear the college years are
the best times of our lives, so pro-
crastination is the1 key. It is also
very marketable, since it teaches •
one to take pressure in stride. Lag
artistry is as individual as those
who embraces it, but I'd like to
give some pointers to those unfor-
tunate ones who lack the raw tal-
ent.
Okay, say the due date is ap-
proaching on this goofball paper of
yours. It would be retarded to plan
ahead. Let it build up inside of you
until the night before, so that you
are running scared. You'll begin to
feel threatened, like you won't
graduate or something, and you'll
psyche yourself up and kick butt
on that paper all night. An alter-
native, albeit . more devious,
method is to wing it and get an
extension. Plead insanity. Do
whatever it takes. All professors
are softies at heart. They're been
there.
Now what do you do with this
newly discovered free time? Be
creative. Write for the Tripod. De-
velop new theories that govern the
universe. Solve the energy prob-
lem. Play guitar. Who cares? Just
so long as it is fun, meaningful,
and constructive. Now I know
there are some who aren't listen-
ing to what I'm saying. They are
the workoholics, and I propose
they should be either locked up, or
deported to MIT. My fellow stu-






The opportunity of a
lifetime In a summer.
If you are a college undergraduate,
an academically strong high
school junior or senior, or a
qualified adult, send for your free
information and application to:
YALE UNIVERSITY
Yale Summer and Special Programs
S3 Walt Street
P.O. Box 2145
New Haven, CT 06520
Phone: (203) 436-4217
JUNE 2 - AUGUST 8
Laboratory Sciences
Computer Science
JUNE 16 - AUGUST 8
Summer Language Institute
Humanities and Social Sciences
Mathematics and Statistics
JULY 7 - AUGUST 8
The Five Week Semester including:
Art History, Computer Science, Creative
Writing, Dance, Drama, Film Studies,
Humanities, Mathematics,
Music, and more.
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RTS& ENTERTAINMENT
Jesters Exhibit Fine Skill in One Act Plays
by Jennifer Edmondson
Arts Editor
The Jesters, Trinity's resident
dramatic group, presented a week-
end of one act plays, appropriately
entitled "The Jesters' One Acts".
The plays were unique in that
every aspect of production: writ-
ing, direction, set design, lighting,
and performance was done by the
students themselves. With this as-
pect of the plays in mind, and the
fact that tickets sold out nearly a
half hour befor the show, this re-
viewer was ready for just about
anything in the areas of creativity
and style.
The first of Friday evening's
performances was Joe Lyon's
"Every Now and Again", starring
Guy Fulford, with dancers Fred
Emmanuelson and Avis Hatcher.
The play was directed by Caitlin
Dean. The play's set was simple;
the theme was not. As the lights
came up on stage, or rather the
right hand corner of Garmany, the
audience's attention was focused
on two cardboard figures, simplist-
ically representing two people. The
scene's backdrop was a white
shesheet, painted in bright colors
echoing1 a six year old's represen-
tation of a "happy home". A light-
switch, some rope and chains, and
a tool-filled duffle bag were the
only praps in the first half of Ms.
Dean's production of "Every Now
and Again".
The second half of the play was
set in a run-down apartment, con-
sisting of a small table, an old-
lamp, and a small bed, with a faulty
overhead lamp, all of which were
in various stages of delapidation.
Set design for the production was
done by Jester's President LeAnn
Murphy.
. "Every Now and Again" focuses
on an actor who, while complain-
ing about his mediocre acting role,
eventually loses sight of the reality
that is his own ]ife. The actor (Guy
Fulford) becomes, literally, his self-
created character in a production
that moves the audience from a
simple but symbolic setting to the
very center of a man's psychologi-
cal confusion in the world of
drama. The graceful, enigmatic
movement of dancers Hatcher and
Emmanuelson added to the eerie
atmosphere of Joe Lyon's main
theme.
Guy Fulford's complex charac-
ter was well-played. With no ac-
tors against which to play his role,
Fulford was entrusted with quite
a bit of acting responsibility early
on stage. The student presented
his character solidly, with all the
stability (or lack of) that a psycho-
logically unstable character should
possess, presenting a clear idea of
the play's plot even without exten-
sive props and set-up. Fulford in-
terracted successfully with his
audience, provoking both laughter
and contemplative silence from pa-
trons.
The evening's second produc-
tion, entitled "Moment of Silence"
was written by Tim Cunningham.
The setting of this production was
slightly more elaborate, taking1
place in a sleasy city bar, complete
with such authenticities as a juke-
box (real), a cash register, assorted
liquor bottles, and other props
which brought the bar room to life.
Credit for set design is owed to
Kristin e Belson.
Under the production of Jenni-
fer Neal, the play starred Roberto
Sifuentes, Sam Brumbaugh, and
Amy Chase Gulden as Justin, Max,
and Sarah, three individuals who,
in various states of confusion, meet
at a city bar. Tony Lazzara por-
trayed a very drunk bartender.
All three of the characters
worked well in each others' pres-
ence, presenting- with success and
realism the discomfort, as well as
the extensive facades that devel-
ope among individuals when each
failed to live up to their own ex-
pectations and those of their peers.
However, the audience, it seems,
was left with a bit of disappoint-
. ment when the one act production
ended with nothing -more than a
single scream,
Undoubtedly the playwrite had a
message in mind when he created
such an obscure, frustrated end-
ing; But, sadly enough, it seems
that the audience were the ones
that were frustrated with this end
to an otherwise well-written, well-
acted piece. The point was, per-
haps, so blatant that it was lost in
the purposely stiff false fronts of
the characters. Tnfortunately, the
audience, walking into the play
with no idea of what to expect, was
left missing some of the play's ac-
tual meaning. The play did, despite
any difficulties, however, suc-
ceeded in presenting a humorous
twist to a theme with which nearly
every individual who has been dis-
couraged can identify.
Saturday night's performances
included Stephanie Lipka's "The
Letter", directed by Deborah
White, and Jennifer Neal's "The
Last Season", directed by Bob
Daly. Set design for both pieces
was done by Brad Babbitt. As with
Friday night's performances, Sat-
urday evenings productions were
sold out, this time with a waiting-
list for tickets to the show.
The evening's first production,
Ms. Lipka'a "The Letter", starred
Michelle Monti and Shelly Mat-
thews as two sisters, Suzanne and
Andi, respectively. The play is set
in the backyard of a Connecticut
house.
Ms. Monti and Ms. Matthews
dazzled the audience with impres-
sive acting skill and believability,
both with a naturalness that
brought the audience right into the
special relationship the two char-
acters .shared as sisters. Anyone
who watched these two was forced
to forget that these two were not
born as the characters thay por-
trayed. The excellence of the play's
script, along with Monti's and
Matthews' special performances
can be credited to the memorabil-
ity of one of the "Jesters' One
Acts'"s greatest presentations.
Following an intermission was
Jennifer Neal's "Last Season",
starring Eoghan-Ruadh Mahoney
as Billy, and Patty Marciano, as
Victoria. The play takes place on a
rooftop in Washington D.C., where
Billy, a homosexual who just broke
up with his lover, encounters Vic-
toria, who also just ended a rela-
tionship with her boyfriend. The
, two have escaped to the rooftop of
the building and Billy begins ques-
tioning Victoria about her per-
sonal life. As the two begin
arguing, they also begin opening
themselves to each other. By the
play's close, a begrudging but
quick and strong friendship devel-
opes.
The writing of the play is to be
specialyy commended, enhanced
by the acting of Ms. Marciano and
Mr. Mahoney. From Jennifer
Neal's piece, the audience gained
much insight, some funny (unfor-
gettable insight into drunkenness
and relationships) and some seri-
ous, into the way relatioships af-
fect people.
All in all, "Last Season", as well
as all the Jesters' one acts, was
well-done in all respects. Lighting
design, by LeAnn Murphy, and the
work of all the actors, directors,
. and technical staff, was profes-
sional, and, as a result, "The Jest-
ers' One Acts" emerged as two
evenings of superb, unforgettable
dramatic art.
"The JeMtiV One Acts" impressed ihc Trinity romniunil> this pa<.t wwkend at Austin.
Pictured here are: flop k-ft)1'K\cr\ Now and \j iain"; (Kip rii>lil)"Moment of SiU-nw": (bottom. I. to r.)
'HThe Letter": and "Last Season".
COMING SOON TO GOODWIN THEATRE
APRIL 10-12
C r o w n / M a i t r i x C l u b
i n ; c o n j u n c t i o n w i t h
t h e J e s t e r s
p r e s e n t a z u c c h i n i p r o d u c t i o n
Scorese's "Showstoppers!"
Comes to Goodwin Theatre
by Ginny Thompson
Staff Writer
Coming soon to the Goodwin
Theatre of the Austin'Arts Center
is Showstoppers! A musical revue
of memorable broadway shows
from the 50's and 60's. Showing
on April 10-12 at 8:00 PM, the pro-
duction will include excerpts from
such shows as "Mame", "Hello
Dolly", "My Fair Lady", "West
Side Story", and "Oliver".
Directing Showstoppers! is Sen-
ior Joseph Scorese - all choreo-
graphic work is done by Sonia
Plumb, and assisting the direction
and choreography is Gretchen
Schoppert.
The twelve students participat-
ing in this entirely student man-
aged production are: Frank
Connelly '88, Herb Emanuelson
'86, Michael Carver '89, Scott.
Gowell '86, Jon Potter '87, and
Tom Zoubeck '86. The female cast
includes Elizabeth Bennett '88,
Alexander Beers '88, Tory Claw-
son '88, Jeanne Harrison '87, Lisa
Howell '87, and LeAnn Murphy
'86.
The April 10-12 performance will
include a variety of acting1, singing
and dancing' and ensembles. Ex-
eerpts include "Get me to the
church on time" from "My Fai&
Lady" with Frank Connelly and
chorus, the balcony scene fro™
"West Side Story" with Jon Pot-
ter and Lisa Howell and "Don t
Rain on My Parade" from "Funny
Girl" sung'by LeAnn Murphy.
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When ! walker! into the the
Washington Room last Tuesday
night, I saw the Trinity Dance Club
practicing' for their show sched-
uled there on Thursday at 8:00 I'M.
I was greeted by Avis Hatcher,
vice-president of the club and a
sophomore at Trinity. She told me
about the group and introduced me
to Laura Martin, president of the
all-student club, ami some of the
members.
Avis told me that the Dance Club
concert had been held every se-
mester at Garmany Mall but this
semester it would be in the Wash-
ington Room because Garmany
Hall was no longer big enough to
hold their audience. Last semes-
ter, the Club did a program with
the Jesters that vvas very success-
ful. This time, the dancers are on
their own and their program is as
follows: Water Music-a ballet cho-
reographed by Laura Martin,
Through the Window, a modern
dance by Sonia Plumb, Four
Whale Trip, a modern number
performed by Emily Blumfeld,
Laura Thomas, Kate Reavey, and
Gail Belanger, Drum Cannon, an
African dance by* Karin Whitley
and Emily Blumfeld, Fabulous
Feet, a tap dance by Clare Doran,
Rolling Stone, a jazz piece cre-
ated by Jennifer Kehl, Commu-
nity, by faculty member Carter
McAdams, and Fusion Illusion, a
work by Avis Hatcher.
m^m^^fi^;.^>,t^ .degree of co-
operation exhibited by the dan-
cers. Avis said, "Laura and 1 are
happy the way its coming out...we
wanted more diversity since we
both came from strong back-
grounds in jazz." Avis told me that
the African piece, which they per-
formed last semester with great
success and which they commis-
sioned Karin Whitley to choreo-
graph, and Community, which is
done by a faculty member, arc the
only two works not created by stu-
dents.
The Club is a way for student
dancers to express their own crea-
tivity rather than work under the
direction of someone else. Some of
the members have been dancing
for many years and others have
started here. One of the Chili's
members, Holly Davoren, comes
from a rich background of dance
and enjoys the Club, which prac-
tices for 2 1/2 to S hours two or
three times a week. She says,
"Having people of different back-
grounds helps give us diversity."
Laura Martin is confident tht
this will be an excellant show and
expects a large audience. She also
hopes for increased membership in
the Dance Club, for "there are
many talented dancers at Trinity
who are never seen."
As I watched some of the num-
bers being rehearsed, I knew the
dancers were talented and they en-
joy what they do. The numbers are
creative, well-choreographed and
entertaining. Come to the Wash-
ington Room Thursday night at
8:00 to watch the Dance Club per-
form what promises to be a very
. successful show., .
Photo by Meryl Levin
Dancers rehearse for the Trinity Dance Club's Thursday evening performance in the Washington Room.
Randall Reads Poetry on Campus
Margaret Randall, author, poet,
photographer, and political activ-
ist, will be the guest of Trinity Col-
lege April 13 and 14, 1986. On
Sunday, April 13, she will read her
poetry at The Reader's Feast, 529
Farmington Avenue, Hartford, at
4:30 PM. On Monday, April 14, she
will read poetry of Latin American
women in the Alumni Lounge of




The University of Co nnecticut
turns its attention toward the en-
tertainment from the British Isles
in the upcoming week. To begin
the festivities, the Jorgenson Au-
ditorium will hold a special St. Pa-
trick's Day Cabaret on Friday,
March 21, at 8:00 PM with special
feature guest The Cheiftains from
Ireland. On Tuesday, March 25, at
8:00 PM, the Jorgenson Audito-
rium will play host to the Tony
Award-winning Guthrie Theatre's
production of Great Expecta-
tions. Tickets for this perfor-
mance are priced $10.00, $8.00,
and $5.00 and will be available at
the Jorgenson Box Office and at
all TICKETRON outlets. Master
Card and Visa customers may or-
der by phone by calling the bnx
office at 486-4226, Monday an.I
Friday, 9:00 AM to 8:00. PM.
Yale Announces Play
Schedule for Sjpring
The Yale Repertory Theatre has
listed the three plays it plans to
perform over the next three
months, The plays planned are The
Importance of Being Earnest by
Oscar Wilde, The Big Divinity by
Brighde Mullins, Watertown Pri-
mary by Jim Macak, and A Mid-
summer Night's , Dream by
Shakespeare. Rach play has its
own unique focus and style. The
Importance of Being Earnest, to
be performed from March 25
through April 19, is a satirical look
at the problems of the upper class
and is graced in this performance
with Erie Swanson, who recently
won acclaim in the Long Wharf's
performance of The Normal
Heart,in one of the leading roles.
The March . 28 through April 5
presentation of The Big Divinity,
on the other hand, is a heavy-
handed portrayal of a Las Vegas
insane asylum and emphasizes the
role that madness, religion and so-
cial icons have to play in our soci-
ety. The play Watertown Primary
is concerned with a female may-
oral candidate and the manner
with which perceives that she must
compromise her prim'eples in order
to win an election and is scheduled
to appear oh the same evenings as
The Big Divinity. Yale welcomes
the coming of summer with its pro-
duction of A Midsummer Night's
DJrcam from May 7 through 10.
All the plays have curtain times of
8:00 PM on evenings and 2:00 PM
Saturday matinees. Ticket prices
are $6.00 on weeknights and mat-
inees, $7.50 on weekends and $5.00
for Senior Citzens or groups of 10
or more..
Real Art Ways Installs
Composer In
Residence
Real Art Ways and Hartt School
of Music is proud to announce its
new composer in residence, Larry
Austin. Mr. Austin, who is a native
of Texas, is an innovator in im-
provisation, electronic and com-
puter music, theatre music, and
music-video hybrids and will be at
1 UHartt from March 25 through
March 29, His activities during this
period include individual work with
student composers, a public talk
' on March 26 and a concert of his
own music and video at Real Arts
Ways on March 29 at 8:30 PM.
Austin's residency is eo-spons-
pored by the Hartt School of Music'
and Real Art Ways and through a
grant from the Jessie B. Fox Char-
itable Trust Fund and the Con-
necticut Commission on the Arts,
through the Now England Foun-
dation for the Arts. •
April Debut for Berlin
Orchestra at Bushnell
The Berlin Chamber Orchestra
from the German Democratic Re-
public highlights its second North
American tour with a performance
at the Bushuell on April 7 at, 8;00
PM. The musicians, who perform
without any conductor, perform
standing, with the exception of the
cellist, in salute to their forebears.
The selections to be presented in-
clude Divertimento in D Major
and Divertimento in F Major by
Mozart and Dvorak's Serenade in
E Major. Tickets are avail-
able at the Bushnell box office, 24G-
6807, through TELETHON, 1-800-
922-2030, and at all TICKETRON
outlets.
Trinity campus at 7:80 PM. Ad-
mission to both events is free, and
the public is invited to attend.
In addition, an exhibition of Ran-
dall's photographs of Nicaragua
will be on display in the gallery of
Mather Campus Center April 7-30.
The gallery is open daily 9:00 AM




when the U.S. Immigration and
Naturalization Service denied her
resident status in the U.S., citing
the McCarran-Walter Act of 1952.
Under the law, the federal govern-
ment can exclude foreigners who
have been associated with Com-
munist or anarchist groups, or
have expressed beliefs deemed
communistic or anarchistic. Ran-
dall has refused to leave the United
States, and deportation proceed-
ings has been initiated against her
by the Immigration and Naturali-
zation Services.
The decision to refuse Randall
resident status is based on ideas
and opinions expressed in her writ-
ings, such as condemnation of tLS.
policy during the Vietnam war, and
cultural and political support of
Cuba and Nicaragua. A group of
Join the Rotaract Club
Interested in improving your leadership
qualities, your personality, your ability to
organize projects and make new friends?
Join the Rotaract Club
The Rotary Club of Hartford will sponsor
a Rotaract Club if there are enough inter-
ested members between the age of 18-28.
Rotaract Club is a voluntary organization
and the activities undertaken include or-
ganizing cultural competitions, commun-
ity projects. This can improve your own
personality traits.
If you are interested please contact:
ROBERTO — 249-5037
prominent writers, including Nor-
man Mailer, Kurt Vonnegut, Sonia
Sanchez, Arthur Miller, Adrienne
Rich and many others, have filed
suit on Randall's behalf, present-
ing a constitutional challenge to
the McCarran-Walter Act. The
Federal case is being brought by
the Center for Constitutional
Rights, a public interest law group
in New York. Many major, national
newspapers have also called for the
repeal or revision of the Mc-
Carran-Walter Act, and have sup-
ported Margaret Randall.
Margaret Randall is the author
of some forty books, including 17
books of poetry and a number of
oral histories about women and the
Third World struggle. Well-known
titles include Cuban Women Now,
Christians in the Nicaraguan
Revolution, and Sandino's
Daughters. She has also trans-
lated the poetry and prose of im-
portant Latin American writers.
Currently, she is a member of the
faculty of the University of New
Mexico. Born in the U.S. in 1936,
she renounced her U.S. citizenship
and became a Mexican citizen in
1967, and has spent most of her
adult life in Latin America. In 1984
she returned to the U.S., where
her parents, husband, and one of





The Chamber Players at Trinity
will be performing their last con-
cert of the series on Sunday April
13 at 3:00 PM in Hamlin Hall, The
program wwill prove to be a rich
and varied one: 1) Stamitz - Sonata
for flute, Oboe and Cello 2) Thea
Musgrave's Sonata for solo Violon-
cello and 3) Beethoven's famous
"Archduke" Trio, Op. 97,
Members of the CPT include Ju-
lie Charland, cello; Linda Laurent,
piano; and Cynthia Treggor, vio-
lin, Joining the members are guest
performers Greig Shearer, flute;
and Sandra Gerster, oboe.
This event on Sunday, April 13,
is free to the Trinity community -
there will be a reception following"
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Faculty Votes 80-11 in Favor of Divestment
continued from page 1
discussed the definitional problem
of divestment. "I heard recently
that Connecticut College would be
divesting," English said, "yet
when I called its president, I found
out they were simply adopting
something similar to Trinity's sys-
tem."
English believes the College
"should not repudiate these com-
panies if they are trying to be good,
responsible citizens in South Af-
rica." English feels that the forti-
fied version of the Sullivan
Principles, with its built in moni-
tering system, is, a very fair way
to determine which companies are
working for "peaceful change."
English reiterated the implica-
tions of divestment for the Trinity
community, including possible
elimination of donations to the
Capital Campaign and scholar-
ships to Hartford area students.
He concluded by saying "divest-
ment is a strongly difficult issue,
change will be made when it is ap-
propriate."
Other professors spoke heatedly
about their support for divest-
ment. Mark Yount, of the Philoso-
phy Department, directly
responded to many of English's
points, concluding that "South Af-
rica only will respond to coersion,
and things are not getting better
in South Africa, they are getting
worse." Other members of the fac-
ulty to speak out included Vincent
Smith, Frank Kirkpatrick, and
McKim Steele.
Steele, also a supporter of the
faculty's proposal, made some re-
vealing points in his comments:
' 'The divestment argument has be-
come a battle of the 'moral purists'
versus the 'practical people.' This
dichotomy doesn't help. The pro-
posal doesn't accuse American
Semester Break Rate
Make your brtvik in a air from
National. You can rent a car if
you'ro 18 or older, have a valid
driver's license, current student
l.D. and a cash deposit. Stop by
and fill out a short cash qualifi-
cation form at least 24-hours in
advance. ~ ; ; : ' -
You pay for gas used and return
car to renting location. Most
major credit cards accepted.
V R l t / W /
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150 FREE miles per day.
Additional mileage 12c per mile.
MM National Car Rental,
Trinity deserves National attention.®
598 Asylum Ave. (Hartford)
• 549-5850
FINAL DEADLINE: FRIDAY, 11 APRIL
SEE REGISTRAR HANLEY FOR APPLICATIONS
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businesses of wrong doing, it is
simply urging the Trustees to di-
vest."
After the debate, a secret ballot
was called for, and the 91 faculty
members proceeded to vote. After
the result was announced, huge
applause erupted in the McCook
Auditorium. Wade expressed his
surprise at the margin: "We ex-
pected to get around 60% of the
vote, but not a 7-to-l margin. I was
very pleased." President English
called the proceedings "an orderly
debate," but expressed no opinion
as to what the Trustees will think
of the Faculty's vote.
The faculty's resolution will now
be submitted, along with other re-
ports, to the Board of Trustees at












































The Trinity Alumnus Prizes in Fiction) 5200, $125, and $75 for
short stories of any length. One submission per student. Deliver
to Professor pfoil. Department of English, English House.
POEMS
John Curtis Underwood Memorial Prizes in Poetry! 5200, $125, and
575. Up to four pages of poetry from each student. Deliver to
Professor Ogden, Department of English, English House.
Pl.AVS
The Frank W. Whillock Prizes in Drama: 5200, $150, and 5100 for
one-act play scripts. One submission from each student. Doliv. r
to Professor Pelnsod, Austin Arts center.
ESSAYS
The Alumni Prizes in English Composition: 5200 and $150 for exposi-
tory writing. Kipurs originally written for college courses will be
accepted if conscientiously revised and retyped. Onu submission
from each student. Deliver to Professor Wheatley, Department of
English, English House.
SPEECHES
The f. A. Brown I'rizo in Public Speaking* 5350, $225, and 5150.
Rcqui riimpnts :
1. All spuuches must be published, public speeches -- not
speeches from plays, poetry, or your own compositions.
2. Speeches should run from 3 to 7 minutes (maximum).
3. All submissions should be presented to Professor Benedict
in the English Department by 4:00 p.m., TUESDAY, April 15th.
Include: a copy of the speech, including title and author
running time
your own name
4. Speeches will be judged at 4:00 p.m., FRIDAY, April 18th,
by a panel of three judges in the Washington Room.
DEApj:iNE_FOR_AU. SUBMISSIONS
Tuesday, April li, 19B6, at 4:00 P.M. This is nine days after the.
end of spring vacation. All submissions should be typed. Deliver
manuscripts unfolded with your name and box number on all pages in
the upper right coiner. lI!SlS^aJLl?t3S.x^.?£} ̂ a<ldrcssod_onv«lop_a
for return, winners will be announced at the'lionbrs Day ceremony,
Fnday, May 9, i986, at 1,30 in the College Chapel.
These contests are open to all undergraduate students (Including IDP
students) presently registered at Trinity College.
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ORE SPORTS
Barton, Robinson, FitzGerald Lead Baseball Team
continued from page 12
man, went 2-4 last year while
compiling an e.r.a. of 6.11 and
yeilding 73 hits in 53 innings
pitched. Bergeron (0-2, 7.84 e.r.a.)
walked ten in ten innings while
yielding 12 hits. Obviously, those
are not the kind of statistics that
breed confidence, yet both players
are being counted on to anchor the
pitching staff. The guy who just
might do it is junior Art Fitz-
Gerald.
FitzGerald (2-3, 5.25 e.r.a.) was
Trinity's second-most effective
pitcher last year, behind Hamel (4-
4, 3.73 e.r.a.). Fitzie usually gets
off to a slower start than the other
pitchers because • of his committ-
ments to the hockey season, but as
the season progresses, so does this
righthander. He could emerge as
the kingpin of an otherwise un-
proven pitching staff.
The staff is rounded out by
freshmen Dave Federman, Paul
Stanton, Scott Tyler, Chris
O'Grady, and Basil Fikaris.
Most of the regulars return to
their positions in the field this year.
Senior Jay Ganghi will get the nod
over T.J. Turner at first base with
Turner, who was a pleasant sur-
prise at the plate last year, serving
as the designated hitter. Turner,
in limited duty, hit an impressive
.375 to lead the Bantams last year.
The two-headed second base-
man, Frank Bonomo/Billy Mar-
kowitz, returns at the keystone
position. Markowitz, a senior who
hit .250 in 25 games last year, is a
better hitter at this stage than
Bonomo, who hit just .161 in 18
games last year, but Shults has in-
dicated that Bonomo will get the
starting nod. Markowitz will also
^jUeacUon al third base, desig-
TracSTfTOSfaftd perhaps the out-,
field.
Shortstop and co-Captain John
Barton is the best all-around player
on the team. The senior, a tremen-
dous fielder, anchors the entire in-
field and he hit .263 last season,
third-best amongst last year's reg-
ulars. The soft-spoken Barton also
led the team in r.b.i.'s (1(5) and
stole four out of four bases.
Third base will be handled by
junior Scott Evoy, who saw limited
action last year but looks like a
decent hitter.
The catching chores will be han-
dled again by senior, co-Captain
Tim Robinson. Robinson is a great
defensive catcher and his skills in
calling a game should benefit the
young pitchers. He should also hit
better than last year's .203 mark.
The Bantam outfield returns en
masse. Left will be patroled by
VanderVelde, a junior who dem-
onstrated a good arm last season,
especially ' when the wind was
blowing in from left at Jesse Field.
The "Smurf" hit .234 and stole five
out of six bases last season. He has
the ability to improve his offensive
numbers too.
Vartenigian, the fastest player
on the team, will cover the center
garden. The speedster was injured
for much of last season and his
speed in the outfield and on the
bases will be appreciated by Shults,
who hopes to have a healthier ver-
sion this season.
Finally, right field is in the ca-
pable hands of Montgomery, the
best pure hitter on the squad.
Montgomery, a senior, ripped at a
.296 clip last season, the second-
best mark on the team, behind d.h.
Turner's .375.
The Bantams' bench will be kept
warm by several promising fresh-
men, including the versatile Matt
Miller and former hockey player
Jay "The Hammer" Williamson.
Williamson is a great natural ath-
lete who can catch or play third
base. He is definately a player who
will make a mark in coming years.
Miller is valuable because he can
play any of the outfield positions,
as well as second, short and third.
He also has a good stick from the
right side of the plate and a good
attitude as well, something that
has been lacking- on the team in
prior years.
"I think we have a good shot to
be a .FiOO team," noted Miller.
"Judging from what I can tell, I
think that we're improved from
last year. The team attitude is po-
sitive, and everyone's been work-
ing hard in practice. Barton and
Robinson have done a really good
job as captains."
The Bantams will get a chance
to work on their hitting, pitching,
and suntans when they bus it on
down to Florida for the annual
spring training routine. The team
leaves this Friday, has'a Sunday
practice, and then plays six games
down South that will count on the
schedule. The Bantams will square
off against Hillsdale and Williams
for two games apiece, and take on
M.I.T. and Fordham in solo duels.
The warm weather seemed to
agree with the Hants hist yciir. as
Shults' crew posted a !-3 record
and batted .2(i7. some 30 points
higher than their season average.
Of course, hittors aiv always ahead
of pitchers in the early going-, ex-
plaining the hitting disparity.
The Bantams will also play ex-
hibition games against the the
Mets and Phillies, who will most
likely field teams of rookies and
hopefuls. These games are always
fun, because they afford the Ban-
tarns the chance to play against
potential major leaguers. (It also
allows Steve Jeltz a chance to re-
discover what it's like to get a hit,
providing he's able to get around
on the Bantam pitchers. Phillies
fans didn't see him hit much of
anything last season, but that's an-
other matter.)
Basically, the Bantams have the
same cast of characters that pro-
duced a 9-17 record for Shults last
season. The baseball program
hasn't exactly set Trinity on its
ears over the years, so a .500 re-
cord isn't too lofty a goal. There
are individual talents on the team,
but how successful! it will he re-
mains a question. The Bantams
need to improve on their dismal
hitting' performance of a year ago;
some bats must emerge to comple-
ment Turner, Markowitz, Barton
and Montgomery at the plate; and
Shults must first find a legitimate
stopper to replace Hamel, let alone
the rest of an effective staff.
Shults will begin his search for
the answers to these question
marks down South; his search will
continue up North when the Ban-
tams host the Coast Guard in a
doublcheader at Trinity on April
5th.
Tennis Ladder Still Not Set
by David Rubinger
Special CorrexpondenI
In the tradition of Trinity's
greatest athletes, the men's tennis
team, led by Captains Andy Petri-
coffand Erik Smith, have been
hard at work in the field house pre-
paring for what coach Steve Heath
hopes will be a successful season.
In order to prepare themselves
for the upcoming rigors of the
grueling tennis season, the team is
preparing to travel to the Florida
Sunshine and the lovely home of
Eric Newberg for two weeks of
extensive "training" over Spring
Break.
Leading- the way for this year's
team is our wonderkid, Scott
"Shlomo" Vander Mark, a fresh-
man hailing from the wonderful is-
land of Manhattan.
Eight people are going to Flor-
ida, and the competition for the
final four spots is extremely tight.
Currently, six players, all very
evenly matched, are playing a
round-robin tournament to deter-
mine who will have the opportu-
nity to taste some of Mrs.
Newberg's fine cuisine and play in
scrimmages against Middlebury,
Oberlin, and Coe College. The
players vying for these remaining
spots include Dave Van't Hot',
Amani Martin, Tom Rooks, David
Rubinger, and freshmen Peter-
Barlow and Brian Johnson.
Spring Sports Opening Games:
Women's Lacrosse — April 1st vs.
MUldlchury Home
Men's Lacrosse — March 25th vs. i-ranklin
And Marshall Away
Grew — April 5th vs. Coast Guard and
Mt. Holyoke Home
Baseball — April 5th vs. Coast Guard
(D.H.) Home
Other Sports — T.B.A.
thesis?
We can help.
The College View Cafe Sports Scoreboard
by Marc Esterntan
Sports Editor
Although you wouldn't know it
from the recent cold weather we've
been having, Spring is just around
the corner, which means that the
Spring Sports Season is about to
begin at Trinity, with women's la-
crosse and men's track .seeking to
defend titles,
The women's lacrosse team will
be in pursuit of its fourth straight
NJAC Championship for coach Ro-
bin Sheppard (11 years, 81-25-5).
The; leading .scorer on last year's
champion 10-1 team, Ginny Big-
gar, returns and has some pursuits
of her own on her mind. Biggar,
who scored 35 times last year,
could end up as Trinity's all-time
leading scorer by the time th 19W
Brief Spring Sports Preview
season ends. The Bantams will
take their nine-game winning
streak with them into their opener
after the- pre-season jaunt to Flor-
ida; the Bantams take on Middle-
bury and Connecticut on April 1st
and 3rd at Spin and 3:30pm re-
spectively.
Men's lax is coming off a 9-4 sea-
son that saw them advance lo.the
ECAC semifinals, The entire of-
fense is returning, as is senior
goalie Paul' Ferrucci. Coach Mike
Darr (seven years, 52-30) is look-
ing forward to the upcoming sea-
son, which begins on March 25th
against Franklin and Marshall. The
home opener is four days later
against Bowdoin.
College View Athlete Of The Week
Jim Foster, coach of the men's
track team, has coached the team
for .three years; Jim Foster has
three N ESC AC crowns on his
mantle. Sprinters Femi OM, league
MVP last year, and Dave Banta,
league MVP two season's ago, re-
turn along with distance specialist
Brian Oakley and. hurdler Greg Hill
as Foster looks to improve his life-
time .19-1-1 record.
Women's track, .also coached by
Foster (three years, 9-11) is look-
ing- to better last year's 5-4 mark,
School record holders Alex Stei-
nert (1500) arid Betsy McKay (400
hurdles) return to anchorthe Lady
Bams.
Crew finished ,up fourth in the ,
nation fast year at the Dad Vail
Regatta, in Philadelphia. Coaches
Bei't and Stacey Apielbmim will
guide the crew teams to Saturday
races in April, before the season-
ending Dad Vail Regatta. A home
meet is slated for April 5th on the
Connecticut River against Coast
Guard and Mt. Holyoke. Rich
Strotbeck and Will Thomas cap-
tain1 the heavyweights, while Char-
lie WiJmerdi'ng leads the
lightweights. The women's skip-'
pers are Carey Cochran and Pam
Isgur. .
Don Miller (two years, 8-16)
coaches the girts' softball team,
which is spearheaded by catcher
Karen Carney, first baseman
Sheila Andrus, and shortstop Lisa
.Lake. • '
John Dunham (five years, 29-33-
1), still celebrating1 his ECAC Di-
vision III Hockey Championship,
coaches the-golf team, which fm-1
tshed third in the NESCAC after
a 6-6-1 season. John Zweig and
Paul Yablon lead the Bantam
linksters.
Men's tennis .finished only 4-6
last year and has lost four of its
better members to graduation.
Coach Steve Heath (two years, 10-
9) and captain Erik Smith will try
to mend the pieces for Trinity this
season.
Finally, Hobie Shults' (18 years,
151-163-5) baseball team will be
seeking to improve upon its 947
mark of a year ago, with shortstop
John Barton and catcher Tim Ro-
binson leading the way. The Bants
will be trying to beef up an anemic
attack, which hit only .236 as a
team last year.
For more detailed previews oti
the baseball, lax, and tennis teams, •
see the rest of the Tripod Sports
Section. For' sports..excitement,
, Trinity sjyle, see a couple of home
games this year and cheer on your
fellow Bantams. . - ; • , '
The College View Athlete of the Week
Award goes to Frank Newark of the hockey
team. Newark (8-11-19), a koy member of
the Bantams'. ECAC Division III Champi-
onship team, was named captain of next
year's team at the annual hockey banquet
Saturday. Newark, who centered the Ban-
tams' best chocking line this season, will
replace senior Vornoii Meyer as captain and
will be joined by assistant captains Pete
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The Missing Card
The wall in John Dunham's home "hockey office" is missing; a very
important adornment, one that has been there for four years and provided
him with countless hours of viewing pleasure. It's not a rare painting' by
a master, but its value to the hockey coach of the Trinity hockey team fat-
exceeds any Van Gogh or Picasso.
"I keep a bunch of file cards on my wall with the names of all of the
players on the roster, and what lines they're on," explained Dunham,
whose talents as an interior decorator are probably exceeded by his coach-
ing ability. "For four years now, I've been able to put Vern Meyer's card
up there on the first line and not worry about it. He was the constant,
and he's been doing it for us since day one. Now I've got to take that card
down. It's going to be tough to replace."
Indeed it will. To say that Vernon Meyer, a senior and the captain of
this year's ECAC Division III Hockey Champions, has been a consistent
contributor to the Bantam hockey program over the past four years would
be a vast understatement. From his first practice as a freshman, Meyer's
been providing the Bantams with leadership, spunk, and, most impor-
tantly, superb two-way play.
In his first season on the team, Meyer scored 12 goals and added 20
assists for a team-leading 32 points. The statistics improved the following-
year to 17-18-35, which again led the team. Meyer continued his steady
play in his junior year, posting one more point by notching 14 goals and
22 assists for a total of 36, second on the team in scoring behind linemate
Mike Sload, who benefited tremendously from Meyer's corner work and
passing. This past season, Meyer exploded for his highest totals ever; his
30 goals, 32 assists and 62 points led the team in scoring and spearheaded
the Bantams' drive to the Championship.
In terms of raw stats, Meyer's totals are certainly impressive. His 165
career points rank him second on the Trinity all-time scoring list, behind
the legendary gunner, George Brickley ('79, 195 points); his total of 91
assists is tops in the Trinity record book; and his 73 career goals place
him third on the all-time Trinity totem pole, behind Brickley and Bob
Plumb. But statistics only go so far in describing- Vernon Meyer's contri-
butions to Trinity hockey.
SportsView
"He just set the work ethic for the entire team," noted Dunham. "He
went out there game in and game out and worked hard and lie set an
example for the rest of the players, who respected him."
Meyer served as Captain of the Bantam team this year and the skipper
guided the "good ship Trinity" to an incredible year. Trinity went 18-1
within the-Division'am) 22-5 overall and it was Meyer who rose to the
occasion in the playoffs and provided Trinity with the spark it needed to
get it over the hump. Trinity had made it to the playoffs in the two
previous years, losing to Southeastern Massachusetts on both occasions.
"Winning the championship this year was really important to me be-
cause we had come close the last two years, but never won it," Meyer told
reporters after the 5-1 win over Curry last Saturday. "We'd improved
over the last two years but that was the final stepping stone I wanted to
cross before leaving."
Meyer scored a hat trick to lead Trinity past St. John's in the playoff
opener, added a goal and three assists in the South Conference Champi-
onship game (a 9-4 win over Conn College), and then rapped up this Trinity
career in grand style by scoring three more goals in the 5-1 win over
Curry, earning Trinity its first ever Divsion III crown in the 12 years of
Trinity hockey. All in all, Meyer scored seven goals and seven assists in
the playoffs, proving that the stars really do shine in the big games.
"Meyer's just the heart and soul of this team," noted sophomore for-
ward Matt Keator after the win over Curry. "He was just awesome in the
playoffs. He gave us the lift we needed. I can't say enough about his play."
But all good things must come to an end. Meyer, who was named the
ECAC Division III South Conference Player-of-the-Year, will graduate
this May, leaving Dunham with a big blank spot on the wall of his hockey
office. So if you know of any good interior decorators, give John Dunham,
h'ockey coach, a call. Better yet, send him another hard-working, two-way
winger who can score 25 goals per year.
Despite a somewhat weakened defense, lacrosse hopes to improve on last year's 9-4 record
Lax Packs Potent Offense
by Tom Swiers
Senior Staff Writer
Men's lacrosse looks forward to
another good season. Last year the
Bants compiled a 9-4 record to
make it to the final round of the
ECAC's. This year, with basically
the same team returning, the
Bants will have experienced var-
sity players and a strong offense.
Starting this season, only a max-
imum of five long-defense sticks,
will be allowed on the field at any
one point. It had been a common
tactic to put six sticks on the field
when defending, It is hoped that
•the rule change will speed the
game up considerably and bring
back the tradition of a midfield
player who can play either offense
or defense. Coach Mike Darr feels
that the rule change will not affect
Trinity as the team has many ca-
pable midfielders.
The only area to suffer from
graduation is defense. Again
Coach Darr does not feel this loss
to be critical as there are other
defense players with experience
from last year's season. In addi-
tion three-year- starter and co-Cap-
tain Paul Ferrucci will be back for
his fourth year in the goal. Fer-
rucci will be backed up by Steve
Swett who also has considerable
experience. Trinity will continue to
have strong goaltending.
On attack the Bants will have,
returning lettermen. Scott Zoell-
ner, Ed Meyercord; Rob Beade,
and Dave Boone, All were among
the top scorers last season and are
expected to perform this year.
The midfield, led by co-Captain
Ben Rhodes will be strong. Scott
Chisholm, Mike Dolan, John Self,
Chris Smith, Dave Smith, Bob St.
George, John Tindall and Pete
Voudouris are all returning varsity
players and constitute the main
midfield squads. Coach Darr hopes
to see more scoring from the mid-
field in relation to the attack. With
the new limit on long defensemen
sticks, midfield is expected to see
more action.
The first game of the season will
be away at Franklain and Marshall
on March 25th. Last year the
Bants lost to F&M by the score of
9 to 6. The Bants initially were
unsure of their position and skill
against F&M last year, but the
game revealed that Trinity couW
play ball with F&M. This year
Trinity will have much more con-
fidence and hopes for a win. Four
days later, on March 29th, the(
Bants will face Bowdoin at homtf"*'
Last year's game went into triple
overtime resulting in a Bowdoin
win. This year's game wil be
equally tough. Overall, there will
be few easy games this season.
Most games last year were close,
and this year many of the New
England teams are as strong as
last season. It should result in
many interesting rematches.
Baseball Hopes To Improve
by Marc Esterman
Sptyrtx Editor
Last year, the Trinity baseball
team hit for a team average of
.236, compiled a team earned run
average of 5.75, and won only nine
of 26 games. Things can only get
better, right? Well, maybe.
This year's Bantam Nine will en-
joy the services of returning
uppperclassmen John Barton (co-
Captain, shortstop), Billy Markow-
itz (second base), John Montgo-
mery (right field), Murphy
VanderVelde (left field), Tyler
Vartenigian (centerfield), T.J.
Turner (designated hitter, first
base), Tim Robinson (co-Captain,
catcher), and pitchers Art Fitz-
Gerald, Ed Butler, and Matt Ber-
geron. That's the good part. But
mangager Robie Shults is also
looking at a lot of question marks
as well, particularly on,the pitch-
ing staff, the key to any baseball
team's success.
"Our pitching staff, other than
Butler and FitzGerald, is going to
have to come along quickly and
prove itself if we want to win,"
noted Shults. "A couple of our •
freshmen pitchers look like they'll
be good players, but how soon
they'll be able to contribute isn't
really known yet. Our pitching
coach has been working with them
and he's not unhappy with them,
but they're still question marks."
The loss of hurler Mark Hamel
to graduation leaves the Bantams
without a real power pitcher,
either in the pen or in the starting
staff. Junior Butler and sopho-
more Bergeron are both lefties
who were inconsistent last season.
They showed promise at times, but
got lit up1 on other occasions. But-
ler, who pitched well as a fresh-




The women's hoop team finished up at 4-15. Photo by Seth Goodwin
The Trinity College women's
basketball team finished the sea-
son with two road losses, ending
with a 4-15 record, which was not
good enough to qualify for the
NIAC tournament.
On February 22cnd, Trinity
played Vassar in a pretty close
contest all the way throughout, but
Vassar had the ball rolling its way,
winning 62-54, after a first half
lead of only two points, 28.-2<i.
Standouts for Trinity were Leanne
LeBrun, as usual, with 22 points
and nine rebounds, Sara Mayo,
with 14 points and nine rebounds,
and Pat Taffuri, with points and
an outstanding 15 rebounds.
Later that week, Trinity played
the women from WPI, losing !>!)-
52 in a game decided at the foul
line. Trinity shot four for nine from
the line, a figure which contrasted
sharply with Worcester's 13 for 25.
Leanne LeBrun had 22 points, Kj
rebounds, and three steals to Iciwl
Trin, with Sara Mayo (eight [its,
nine rebounds) and Pat Taffuri (H
pts, eight rebounds) also contrib-
uting well.
Should Trinity Divest?
A Special Supplement to the Trinity Tripod
Tutu: A Time for Reconciliation
It's a very great thrill, a very
great honor, a very great privilege
to be able to name Trinity College
as my College now. Thank you very
much indeed for this recognition,
which I accept as an honor in a
representative capacity, because
what you are saying is you want to
recognize all those in our country
who have striven and continue to
strive for justice, for peace and for
reconciliation.
As you know the English lan-
guage does have some very
strange expressions. I said I'm
greatly thrilled. I could have said
it slightly differently except that it
would be a bit odd given my com-
plexion if I were to say that I was
tickled pink. And, we did have a
bit of trouble this morning trying
to find a cap that would fit. I'm not
quite certain what has happened to
the size of my head with all the
attention that it has been given.
But I hope that you will continue
to pray for us as you have done,
remembering that we are being
used or ought to be used by God
for the cause' of justice, of peace
and of reconciliation.
So, I want to start by saying,
thank you. I have been engaged in
delivering speeches here, there and
everywhere since coming to this
country a week or so ago, and I
have tended to become repetitive.
I feel somewhat like the professor,
with due apologies to this wonder-
*wW^^K^feSi«ifflifront °^ me> w'10
useaxouehver a scintillating ad-
dress. It was the same address, but
not given at the same place. He
went 'round delivering this lecture
and one day he said to his driver,
"I am getting a little bored listen-
ing to myself. I admit that it is a
brilliant address, but I think it's a
bit much." His driver said, "Well,
actually I have listened to your ad-
dress so often, I know it by heart,
word perfect." They rehearsed
and, yes, the driver did know the
speech word perfect. So they
agreed that they were going to
swap places: the professor would
become the driver and the driver
would become the professor. They
also agreed that the speech would
cover a specific time and nothing
would be left over for questions.
When the evening came the driver-
turned-professor delivered a mag-
nificent address, erudite and with
everything you could have hoped
for. Unfortunately, he did leave a
little time over for questions. As
you know there are always those
obstreperous people in the audi-
ence who want to trip up the
speakers. This man got up and
asked one of the most involved
questions, to which the new pro-
fessor replied, "What? Is that all?
Even my driver at the back there
can answer this question."
I don't have a driver, but I do
want to say thank you very much
to all of you for the tremendous
support that you have given and
continue to give. I want to address
especially the student body in this
matter. Last year, I visited a num-
ber of university campuses and was
quite overwhelmed that in May, at
a time when all students should
have been concerned about grades
and good degrees, here were stu-
dents protesting, demonstrating






























eid. Now I don't want to suggest
that degrees and good grades are
things to be pooh-poohed. But, I
was able to say to those students,
you are helping us to recover a
new faith in humanity because you
are saying that there are things
that are more important in life
than good degrees.
It has been students and others
who have helped to transform the
moral climate in this land. Thus, in
1985 what was utterly inconceiva-
ble took place: the U.S. Congress
actually was debating the possibil-
ity of legislation regarding sanc-
tions against South Africa.
Because you cared, the hand of the
president of this country was
forced to apply sanctions against
South Africa very much against his
will. For that commitment, that
support for our struggle, I want to
say thank you. Know that, at least
in this regard, I speak on behalf of
millions who would have wished to
express their appreciation for what
you are doing.
A special thank you to this col-
lege which has made available a
continued on page 2
Photo by Meryl Levin
English Interview Focuses On
Divestment and South Africa
On March 5, the Tripod con-
ducted nn interview with Trinity
College President Jumex F. Eng-
lish concerning South Africa,
Trinity, and the imme of diiwxt-
nient. The inierniew wan conducted
by Managing Editor David Rubin-
ger.
Tripod: Other colleges have di-
vested. Many are debating the is-
sue in much the same way as
Trinity. With all the protest going
on concerning the issue of divest-
ment, how does Trinity view the
issue?
President English: To start, we
have a big definitional problem.
There are many shadings.,.1 think
there are very few colleges that
have simply gone out and sold
every stock of businesses in South
Africa. Some have said they are
going to do it over a year or so,
some have said "we've decided to
do it but it is up to our finance
committee to find a prudent way."
Its hard to say what any individual
institution lias done unless you've
taken the time to investigate the
situation.
Tripod: So where does Trinity
stand?'
English: What we have done is
quite responsible. It is a similar
, plan to that instituted by schools
'like Harvard, Princeton, Yale and
Wesley an. We will divest unless we
are satisfied that they are working
hard to change the system peace-
fully.
We have sold the stock of 4 or fi
companies because we were not
satisfied that they were doing their
best to change the system. We sold
over $2 million of our holdings. But
we are not yet at a point where we
think we are justified in selling a
stock of a corporation that is trying
to change things. If a company is
loyal to its own employees, trying
to better their conditions', and
works hard with other American/
South African companies to
change the system, I don't see any-
thing wrong with that.
It is not an improper thing for
these companies to decide what to
do, and therefore we don't feel wo
should repudiate them for their
positve actions.
Tripod: How do you determine
what companies are working for
this change?
English: For us to continue hold-
ing stock in a company, it must
first have subscribed to the Sulli-
van Principles (see description on
page 6), including the strength-
ened edition that is working for
political change.
For a time, the College was sat-
isfied to hold the stock of compa-
nies that adhered to the Sullivan
Principles or similar principles —
but now they must he the Sullivan
Principles, that is because they
have a method of evaluation built
in.
The Sullivan signatories agree to
be examined by the Arthur D. Lit-
tle Company, which is an indepen-
dent consulting firm who goes to
evaluate the company's perfor-
mances. They are then rated on a
scale of 1 to 4 (1 being the best).
We then keep careful •>•••;.., of how
they were graded. And more re-
cently, we have written separate
letters to those companies rated 2
or 3, asking them what they can
do to become a 1. We would dis-
pose, let us say, of a 3 if it didn't
start moving.
Tripod: Are you satisfied with the
student reaction to the issue of di-
vestment and South Africa?
English: I think its been orderly
and commendable that students
are interested in the issue.
My own personal view is too
much attention is being given to
whether or not a given institution
keeps or sells its IBM stock. I think
that there are many more facets to
the problem than that.
First of all, there are many other
things people can do to register
their concern, such as providing
money and scholarships, or by not
purchasing the products of that
company.
My problem with automatically
selling the stock of a company that
is conscienciously working to im-
prove the lot of its employees and
to change the apartheid system. I
don't think its fair to the company.
It is also seems to be not only un-
fair, but a little inconsistent.
Tripod: What do you mean by in-
consistent?
English: A local insurance com-
pany, for instance, may have a few
employees selling insurance in
South Africa. Such an insurance
company may give Trinity stu-
dents internships, may recruit em-
ployees, may provide money for
the Capitol Area Corporate Schol-
ars. That company may offer to
match whatever its employee/
Trinity graduate gives to the col-
lege. It may also have been a donor
to the last capital campaign...and
we hope that they will give again
to the next campaign.
Are we so sure that they are
being evil by remaining with their
perhaps 80 to 100 employees in of-
fices in South Africa? Are we so
sure that we should sever our re-
lationship with that insurance
company? And is it consistent to
continue to welcome them to our
campus to solicit students?
I'm not sure everyone has
thought these actions through to a
full extent. It's not as easy an issue
as its been made out to be.
Tripod: What was your reaction to
having a shanty on the Quad?
English: I think any student group
has a right to express their views
as long as it's in an orderly way
and if it doesn't interfere with the
life of the campus. Students have
a right to erect shanties, they are
sort of like signs or billboards; I
hope that their right to demon-
strate will be respected by other
students.
Tripod: Can you compare this type
of protest with the more radical
actions taken in the late 1960's
here at Trinity?
English: I believe in peaceful
change. Although ,1 watched it
from afar, I was purely disgusted
with Vietnam by that point and I
didn't believe in the "Domino The-
ory", and I was eager for us to get
out.
continued on page 4
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continued from page 1
scholarship tor our refugee fund
that is being administered by the
Phelps-Stokes Fund in New York.
There are several thousands of
young South Africans who left in
197fl and subsequently have not
been able to return home. They
ought to be prepared for the post-
liberatin South Africa. Your col-
lege says it wants to be part of this
great endeavor. For that,. thank
you. And thank you also that you
are making available a scholarship
for black South Africans who can
leave and return to South Africa.
Again you are saying' "We want to
lie part of this movement to pre-
pare young South Africans for the
day when their land will be free.''
Why should we execrate aparth-
eid? Apartheid is the policy of the
South African goverment which,
amongst other things, says that
what invests human beings with
value is a biological attribute,
really a biological irrelevance —
the color of one's skin. Now you
are amongst those who would say
this is utterly ridiculous, because
the color of one's skin, if you chose
one color, is not a universal phe-
nomenon. Consequently, we would
be saying; that there are some hu-
man beings who, lacking this par-
ticular attribute, therefore did not
have a value that attaches to those
who do have that particular attrib-
ute. You may recall that the great
Greek philosopher, Aristotle,
wrote a book in which he claimed
that human personality was not a
universal phenomenon. Conse-
quently, slaves could be dealt with
as if they were mere chatties be-
cause they were not persons.
• Now, apartheid in saying that
what gives value to you is this at-
tribute, goes completely against
the teachings of scripture; the
teachings of our Judeo-Ghristian
faith. Because what invests you
and me and all of us with this in-
credible thing — infinite worth —
is that you and I are that incredible
paradox, the finite rriade for the
infinite; that nothing less than God
is able to satisfy the deep yearn-
ings of who we are.
We have often tried to find sat-
isfaction in things less than God
and have almost always come a
cropper. We are that paradox de-
scribed in the words of Saint Au-
gustine of Hippo, "Thou has made
us for thyself and our hearts are
restless until they find their rest
in thee." Only God can fill what
has been called, this God-Shaped
space in us. What do you say to
people back home, the victims of a
system that I characterized as
being as vicious, as evil, as immo-
ral, as un-Christian as Nazism ever
was? You say to the victims, who
may have been feeling thoroughly
demoralized, "You know some-
thing, you are a God carrier. You
are God's viceroy. You are God's
representative." That will turn out
to be utterly subversive of any sys-
tem of injustice and oppression.
And when this old lady walks the
dusty streets of Sovveto, she is not
known by her real name by her
employers. They give her a name
that they will think is easy to pron-
ounce. They call her Annie. You
say to her, "Mama," as you meet
her on the street. They ask, "Who
is that?" You say, "That's God's
partner. That's a God-carrier. This
is someone for whom we have to
have the utmost reverence." Be-
cause in that lovely story of cre-
ation, out of this clod of earth a
living being came about because
God breathed into his nostrils and
forever thereafter this creature,
this fragile creature was invested
with infinite worth.
It is that apartheid says: you may
be a Bishop, you may be a Nobel
laureate, but in the land of your
birth you cannot vote because you
lack that extraordinary thing — a
white skin. Apartheid says that we
are made ultimately for separa-
tion, for alienation, for hostility
and enmity. Now this is totally
contrary to the teachings of our
faith, of the scriptures. Because
the scriptures say when God looked
off Adam, who ought to have been
quite happy in the seventh heaven
of'delight, as it were, in paradise,
God-said it is not good for man to
be alone. God passed in procession
before Adam and the animals and
said, '.'How about choosing a mate
from one of these?" As each ani-
mal passed before Adam, God says,
"What about this one?" Adam
says, ."Nope, not on your life."
Then. God decides, Ah yes I know
what I'm going to do. He puts
Adam to sleep and out of his rib
produces that delectable creature,
Eve. When Adam awakes, he says,
"Wow! this is just what the doctor
ordered,!' saying in poetic lan-
guage that we are made for fellow-
ship, we are made for
togetherness, we are made for
communion, we are made for
friendship.
In our languages we say a per-
son is a person through other per-
TUTU PRINCIPLES:
Call on all corporations to:
1. Ensure that all black workers are
permitted to live with their families
near thti place of work.
2. Recognize representative black
unions whether or not they are
registered with the: government.
3. Hire black labor freely, without
regard to South African laws
restricting the movement of Africans
within the country.
4. Enforce fair labor practices and
invest 'massively" in black education
and training.
In addition. Bishop Tutu has called
on all corporations to withdraw from
South Africa if the situation theie
does not dramatically improve.
sons. We don't come fully formed
into this world. We learn how to
be human by associating with other
humans. We learn how to think,
how to walk, how to eat, how to be
compassionate, how to be consid-
erate, how to be courteous, how to
be persons in this environment of
the family, of this basic commu-
nity. After all, how do you charac-
terize the work of our Lord and
Savior, Jesus Christ, if it is not to
say he who came into effect rec-
onciliation, atonement, at-one-
ment. In Ephesians you recall how
it says that it was God's intention
to bring all things into unity in
Christ, things in heaven and on
earth — the whole universe frac-
tured, dismembered. Christ him-
self speaking about his great work
said, "I, if I be lifted up will draw
all to me." His arms outflung on
the cross seem to be saying, "I
wish to embrace you and you and
you. Nay, I wish to embrace the
whole of the universe and bring it
into unity so that we will have
again that primordial harmony
which was God's intention for his
creation."
So the end of time, as described
in the scriptures, is as the begin-
ning time. The end time when an-
imals and men and the whole of
creation will be in a unity, in har-
mony that at present sees us spend
obscene amounts of money on in-
struments of death and destruc-
tion when just a fraction of that
will enable God's children to be fed
everywhere; God's children to be
clothed; God's children to receive
a clean supply of water; God's chil-
dren to be educated.
God says, "I have giv.en to you
this ministry of reconciliation. I
send you out into the world to be
fellow workers with me." Not to
declare a peace, a peace where
there is no peace, but to work for
real reconciliation because you
have worked for justice. Apartheid
is evil without remainder, my dear
friends, because it causes, has
caused and continues to cause un-
told suffering to God's children just
because they are black. It has de-
stroyed stable black communities
just to satisfy a racist ideology.
And it has damned God's children,
damned them as if they were rub-
bish, in poverty-stricken Bantus-
tan resettlement camps.
I tell this story — und will tell it
until apartheid has ended — the
story" of the visit I paid to one of
these resettlement camps. I saw a
little girl who lived with a widowed
mother and a sister in one of those
shacks. I asked her, "Does your
mother get a grant or a pension?"
She said, "No."
"What do you do then for food?"
"We borrow food."
"Have you ever returned any
food that you borrowed?"
"No."
"What do you do when you can-
not borrow food?"
"We drink water to fill our stom-
achs."
We: drink water to fill our stom-
achs in a land that is normally a-
net exporter of food. Children suf-
fer, my friends, needlessly.
The perpetrators of apartheid
didn't hear Immanuel Kant say, "A
human being is never a means, and
human being is always an end."
You cannot manipulate and use hu-
man beings for whatever purpose.
It is a scourge that needs to be
removed from the face of the
earth. God calls on you, enlists
your support, to be fellow workers
with him, to help to change the
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ugliness, the animosity, the hatred,
the separation, the alienation. God
says, "Please help me, help me.
Let's change this, let's change this
so that there can be more compas-
sion, there can be more caring.
Let's change this so that there can
be more joy and peace. Let's
change this. Help me, help me so
that there can be, there can be to-
getherness. For we will survive
only together."
God says to us, "We will be free.
You will-be free.",'. We say^'tYes
God," in the words of someone in
this land whom we are commemo-
rating at this time, "Yes, we have
been to the mountaintop; Yes, we
have seen the promised land." Yes,
we too will be able to exult and
say, all of us, black and white in
South Africa, as we stride forth
into this great new land — this just,.
this democratic, this nonracial so-
cieyt — we will be able to exult and
cry, "Free at last, free at last.
Thank God almighty, free at last."




Speeches, writ ten iluaimcnts.
rallies, and now a shanty on Ike
Quad have helped to spark the issue
of apartheid in South Africa this
year at Trinity College. Each event
has brought out those in favor of
divestment as well as those op-
posed. This article will trace the
divestment movement at Trinity.
On October 12, 1985, the Trinity
Trustees convened in order to vote
for divestment of stock holdings in
South Africa. They unanimously
voted not to divest in American
corporations engaged in business
in South Africa that abide by the
Sullivan Principles.
However, the Trustees voted to
divest the College's holdings from
two corporations that do not abide
by the principles. The stock in the
two companies amounted to
$800,000. President English told a
group of students during that eve-
ning that "the stocks will be sold
almost immediately....We will tell
our investors only to invest in com-
panies that follow the Sullivan
Principles."
Trinity has now sold $2.2 million
worth of stock in such companies.
It still holds $14.8 million in com-
panies in South Africa which rep-
resents 17.5 percent of the $84.5
million endowment.
The Trustees also decided to
sponsor two black South African
students at the college each year,
increase campus awareness of rac-
ism by sponsoring lectures, and
contribute annually to the Bishop
Desmond Tutu Fund.
Rally and Sit-in
During a special Trustees din-
dents,
organized by the Trintfy Anti-
Apartheid Committee, gathered
outside of Hamlin Hall calling for
the end of Trinity's economic in-
volvement in South Africa. They
chanted slogans and sang songs
popular during protests of the six-
ties: "Blowin' in the Wind" and
"Imagine," etc.
Later that night, about 30 stu-
dents staged a sit-in at the Trust-
ees reception in the Faculty Club.
The protest was peaceful and or-
derly. One Trustee commented, "I
think its great that they're out
there. If they weren't, I might
worry. It doesn't matter whether
I agree with their position or not,
students should let us know how
they feel."
End Conscription Movement
On Nov. 7, 1985, the College in-
itiated a program of speakers that
would help give the Trinity com-
munity additional knowledge of the
problems in South Africa. At the
request of President James F.
English, and with the assistance of
undergraduates, members of the
Faculty, and with the cooperation
of Wesleyan University, a col-
league of Bishop Tutu's spoke on
campus.
The Right Reverend Simeon
Nkoane, Suffragen Bishop of Jo-
hannesburg gave insights into the
South Africa crisis. He was co-
leader, with Bishop Tutu, Sheena
Duncan, and John Dugard, in the
"End Conscription Movement" in
South Africa.
He told the audience that there
is little hope of reconciliation be-
tween the black and white com-
munities in South Africa. The
Bishop firmly declared that the
youth movement in his country is
the most important impetus for
change in South Africa. "I am
quite sure freedom is coming to
South Africa, it is corning because
of the sacrifices the youth are
making," he said in his address.
Fact-Finding Trip
On Nov. 26, a 12-member dele-
gation from the World Citizens
program of the Plowshares Insti-
tute of Simsbury reported their
findings to the press in Rittenberg
Lounge on their trip to South Af-
rica.
Oakes Ames, president of Con-
necticut College in New London,
Conn., said the tour cleared many
of the members' misconceptions.
"The blacks said that they had
nothing to lose and that divest-
ment and withdrawl would hurt
whites the most," Ames said.
The most effective means of
moving the South African govern-
ment towards change, the group
advocated, were: A) Direct action
by blacks [in South Africa] includ-
ing strikes, boycotts of white busi-
nesses, and protests.
B) International pressure, espe-
cially economic sanctions in the
from of conditional or total divest-
ment as a means of dismantling
apartheid, "The United States is-
heavily involved in South Africa
now," said Robert A. Evans, ex-
ecutive director of Plowshares and
trip director, "We should use our
economic power with moral integ-
rity."
The delegation agreed that the
U.S. policy of "constructive en-
gagement" are a failure.
The group met with senior cabi-
net members of the South African
government; opposition leaders,
including Allen Boesak of the
United Democratic Front; execu-
tives of the Anglo-American Cor-
poration, controlling 54% of South
Africa's business income; univer-
sity faculty members; and church
leaders including Beyers Naude,
General Secretary of the South Af-
rican Council of Churches.
Bishop Tutu Honored
On January 17, 198(5, the Right
Reverend Desmond Mpilo Tutu re-
ceived a degree of Honoris Causa
at Convocation. The Bishop cited
moral justification in his speech at
the Ferris Athletic Center for end-
ing state run racism in South Af-
rica. He appealed for stronger U.S.
sanctions against the Botha gov-
ernment.
He told the audience that their
(the students) pressure for eco-
nomic sanctions have "forced the
hand of the President of this coun-
try to apply sanctions against
South Africa very much against his
will...by helping us you [the stu-
dents] are saying there are things
more important than degrees."
Tutu also spoke of a personal
deadline for the South African
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government to take action. Unless
improvement comes about by the
end of this month, the Bishop will
publicly ask for the international
economic community "to impose
punitive [economic] sanctions
against South Africa," he said.
Shanty Erected
In a continuing effort to have
Trinity divest its stock holdings,
the Trinity Anti-Apartheid Com-
mittee erected a shanty on the
Quad March 6. Adjacent to the
Bishop Brownell statue, the shanty
was built as a "symbol of solidarity
with blacks in South Africa," said
Julianne O'Gara, co-chairperson of
the Committee.
O'Gara said that the shanty "will
help raise money for the Bishop
Tutu Refugee Fund." Close to 100
students signed up to spend a few
hours at a time in the shanty. The
students are being sponsored by
those willing to donate to the fund.
O'Gara expects to raise about
$200.
The shanty was not only built to
draw attention to the issue, but
also to influence the Trustee's at
their next meeting March 21-22.
Faculty's Vote
At the March 11 meeting of the
College's Faculty, Prof. Maurice
Wade called for Trinity to divest
all its stock holdings in corpora-
tions doing business in South Af-
rica. He agreed with Bishop Tutu
in that the Sullivan Principles
have failed and that excuses for
supporting corporations en-
gaged in business in South Af-
rica is "moral humbug," he said.
The resolution in favor of com-
plete divestment passed by a con-
vincing 80-11 vote. The Trustees
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English Expresses Opinions
On Divestment Policy
But even though 1 hold these
views, I wasn't particularly im-
pressed with what happened on the
collude campuses. 1 don't think the
protest was, in all respects, or-
derly or responsible. Protest is
fine, but it should be kept orderly.
Tripod: The Board of Trustees will
be meeting here in a few days. Do
you know what will be on its
agenda concerning divestment?
English: I will g'ive a report on
how the Board's plan from Octo-
ber has been implemented by the
Administration of the College.
There will also be a report by the
Board's own subcommittee on the
issue. The Board of Trustees may
recommend no change, little
change, or a big change...I don't
know yet.
Tripod: The last time the Trustees
were on campus coincided with the
visit of Bishop Desmond Tutu.
What were your impressions of the
Bishop's visit?
English: I thought he was a mar-
velous man. It was almost like
being in the presence of a saint.
He was witty, wiry, and funny. He
seemed to be living out his destiny
fearlessly, not concerned with his
personal safety, not with time, and
with no sense of fatigue. I sensed
nothing but friendliness and grati-
tude for the things we had done.
He never spoke of the Sullivan
Principles or the divestment issue.
Tripod: How do you view the. cur-
rent situation in South Africa?
English: Granted, its a very bad
situation there, and it may get
worse and worse, it may get to the
point where everybody throws up
their hands and says "there is
nothing you can do to help the sit-
uation."
There may be a point two or
three years from now when the sit-
uation becomes so bad that we
would disassociate from a com-
pany like General Motors because
we feel the situation is hope-
less...but I don't think we're at that
point.
I get some sense that there is
some measure of motion there, but
its a very bad situation. I would
like to see the beginnings of mean-
ingful talks. It is not impossible.
You can take two views on that:
You can be quite discouraged for
things are or you can be guardedly
hopeful. I don't think I'm either.
But as of now its seems to be too
soon to say that a conscientious
firm like IBM and General Motors
can't be a useful force or catylist
for change.
Tripod: Do you have any conclud-
ing remarks about divestment?
English: Selling the stocks isn't
going to solve the problem. Even
if all American companies under
the pressure of people threatening
to sell their stocks all pull out, it
isn't going to solve the problem. II
may help or hurt the problem, I
just don't know.
The situation over there is
changing rapidly and is a complex
and difficult one. The thinking of
all of us will probably evolve over
time and will be colored by the
events. I believe the Trustees'
views are responsible views.
Kirkpatrick's Opinion Continued
continued from page 9
principles necessarily apply across
a whole range of situations. But so
what? I have no objection to apply-
ing my principles more broadly
than simply to the evil of aparth-
eid. In fact.apartheid may well be
the catalyst for a systematic and
thorough examination of all the
different ways in which I as an in-
dividual and the groups to which I
belong are morally culpable for evil
in different forms around the
world. I think we should, embrace
the slippery slope argument and
push it to its logical conclusion.
Those who raise it, of course, as-
sume that no one wants to develop
moral consciousness and action in
so extreme a way. But I don't
share the assumption and would be
happy to turn the argument back
against those who iniatiate it; and
walk them across the whole contin-
uum of moral responsibility, pro-
vided that they do not insist (as
they are sometimes wont to do)
that because you can't do every-
thing at once you should not do
anything now.
The case for divestment, then,
rests on three arguments: Aparth-
eid is an evil system; divestment
can have an effect upon its re-
moval; its victims are willing to pay
the price of the strategies intend-
ing its removal; and we have a
moral duty not to be complicit in
the perpetuation of evil. The three
arguments are related but, strictly
speaking, do not depend upon each
other. Nevertheless, together the
arguments for divestment give us
a solid and morally justifiable foun-
dation for taking this action while
we still can before events in South
Africa are completely beyond our
influence.
Opinion
By Jerome Kapelus '86
Divestment from South Africa
has been a subject of much debate
at Trinity the past months. A sub-
stantial breakthrough occurred
last week for those who advocate
divestment, when the faculty over-
whelmingly voted to divest assets
from companies doing business in
South Africa. This vote occurred
only 4 months after the Trustees
refused to vote on the issue even
though there was a substantial call
by the student body to address the
subject. Perhaps the Trustees were
not sufficiently knowledgeable at
the time to make a decision. But
acquiring that knowledge was their
responsibility as Trustees. The
question will finally be addressed
this week when the Trustees again
meet. I expect that the Trustees
will vote to maintain the status
quo.
Of course, there are a variety of
viewpoints on the subject. There
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are those who are primarily con-
cerned not with the reasons "for di-
vestment but purely with the
financial consequences for the Col-
lege. Then there are those who
strongly believe that divestment
would hurt the cause of black
South Africans. The Trustee deci-
sion will probably be based on the
former view. Yet by focusing on
the effects on the portfolio instead
of the effects on the blacks in
South Africa they are ignoring a
part of their responsibilities as
Trustees. Their financial decisions
as a responsibility of their trust-
eeship are as important as their
moral decisions in that they signif-
icantly affect the philosophical di-
rection the College takes.
The results of Trinity College di-
vesting 14 million dollars from
South Africa will be minimal.
Those dollars will be immediately
replaced from another institution.
Even if a substantial number of
American institutions divest from
South Africa, their assets will
probably be replaced from abroad.
But the symbolic effect of this ac-
tion cannot be ignored. For black
South Africans it exemplifies a vis-
ible and active concern for their
cause. For the South African Gov-
ernment, it exerts even more
world political pressure than pres-
ently exists. That pressure works.
As Bishop Tutu stated, apartheid
cannot be reformed, it must be
abolished. Many of the recent gov-
ernment reforms of racially op-
pressive laws were a result of
world pressure. Such pressure is
our only effective means to work
for the abolishment of apartheid.
Since our government does not af-
firmatively address South Africa's
injustices, this form of persuasion
is our only effective means for us
as a community to fight against
apartheid.
In terms of their responsibility
to purposefully guide the future of
Trinity College, this issue should
By John Simkiss'89
Soon the Trustees ofTrinity Col-
lege will decide whether they will
or will not divest their stock hold-
ings in South Africa; Any rational
person who. examines the issue
carefully and objectively must con-
clude that'divestment is a useless
gesture.
The objectives of divestment are
to show one's adamant disapproval
of the system of apartheid and to
1 avoid harming the country's, non-
white populus: divestment can-
nont achieve both1 these objectives.
There' is no way to engage in eco-
nomic warfare with any country
without directly harming the coun-
try's working class.
Cheif • Gatsha Buthelezi of the
Zulu tribe heads the largest tribe
in-South Africa and is the cheif
minister of the Zulu homeland set
up by the South African govern-
ment. He stated that "economic
sanctions would condemn a-great
many millions .and a whole new
generation to continue living in ap-
paling.slum conditions." • •
Some supporters of divestment
hope to trigger a .mass, sell-off of
.stocks in companies.active in South-
Africa. Such a sell-off would ac-
. complish nothing other than com-
pounding the economic distress felt
by blacks already.
' rue marujgtr oJ Yale's $1,2 bil-
lion endowment said that divest-
ment would cose the- University
tens of millions of.dollars and
"generate a flurry of publicity but
•would soon be forgotten." Trinity,
we're it to divest of its holdings,
would attract even less publicity,
.yet still incur the cost of complet-
ing so many stock transactions.
Perhaps a compromise might be
reached in that the school would
• consider seeling stock only in com-
panies that do not'eomply with the
Sullivan Principles, a code of con-
duct for foreign corporations op-
erating in South Africa that obliges
them,,to treat black and white
workers equally.
I urge the Trustees to remain
firm in their stance and not to bow
to the political pressure of a vocal
minority. Divestment would hurl
mostly the black working class and
in the words of Chief Buthele/.i
"rob the American businessmen of
the -positive role they could play-
t-he only role in fact that Ameri-
. cans can play," Furthermore,
Trinity College should not divest
merely to placate those who favor
divestment and should avoid
"making gtatiim-: lot- domestic no-
. litical eonsumptkiii."
strike importance. In the last 15
years or so, Trinity has gone from
leader to follower on issues it faces
in common to other comparable in-
stitutions. Trinity was one of the
first traditional, all-male: New
England schools to accept women.
It was also one of the forerunners
in the adoption of the open curric-
ulum system which we still use to-
day. At the time, the action such
as Trinity took was considered lib-
eral and progressive compared to
the action taken by other similar
institutions. That action made
Trinity distinctive, increased its
reputation, and improved the qual-
ity of the College. More recently,
Trinity has let slip that assertive
character to become indecisive on
critical issues such as homogeneity
amoung the student body, the
fraternity system, and the divest-
ment isssue.
Therefore, this issue of divest-
ment from South Africa presents
the Trustees with the opportunity
to redeem the influential and pro-
gressive role that Trinity once pos-
sessed. A decision to divest would
influence other institutions to fol-
low and thus the impact of Trini-
ty's decision would extend beyond
the College. This could only aid the
cause of those suffering in South
Africa. It would also set the tone
for progressive action by the
Trustees on other issues to im-
prove the quality of Trinity as an
academic institution.




We, the students of the Anti-
Apartheid Committee, feel that
these points should be brought to
the attention of the campus as a
whole and the Trustees in particu-
lar. We believe that the Trustees'
current position on divestment
contradicts much of what the Col-
lege itself stands for. Reflecting
the concern for further education
on the problem of apartheid, we
feel the following reflects the
heightened awareness of many
students on the divestment issue.
Reasons for Divestment
1. The evil of apartheid contra-
dicts all the ideals for which this
College stands. Divestment is a
clear statement of moral repug-
nance, affiriming the values Trin-
ity College attempts, to impart.
2. There has been no improve-
ment in the situation in South Af-
rica. 1,000 blacks have died in the
past year because of apartheid.
The white minority government
has squandered every chance to
abolish the system.
3. The positive effects of divest-
ment on Trinity. A decision to di-
vest would be a positive symbolic
first step towards redressing Trin-
ity's own racial problems.
The arguments against divest-
ment: some refutations.
1. Divestment would be costly to
the College. By limiting our port-
folio, the divestment decision
would lower the rate of return on
our endowment and harm Trinity
in the long term.
- Only 18% of our total endow-
ment would be affected, and the
possible risks could be minimal-
ized.
• Trinity College is not a busi-
ness. Its duty to educate entails
moral responsibilities, to its found-
ing principles and to its students.
Continued association with aparth-
eid thus involves far greater moral
costs. When weighing the moral
versus the economic costs, the con-
sideration for the purpose of edu-
cation should be paramount.
2. The "Slippery Slope" of a di-
vestment decision. Divestment
would entail carrying the moral
stand to its logical conclusions: re-
fusing donations from companies
dealing with South Africa, not pur-
chasing products of those compa-
nies, ridding Trinity of such
products already purchased, etc.
-The decision to divest should be
considered a single symbolic act in
and of itself, distinct from further
implications. Divestment should be
first considered on its own merits.
-The Trustees' decision in Octo-
ber to divest from non-Sullivan
signatories already established an
ethical basis for making portfolio
decisions. We are already on the
"slippery slope."
-Concern for the morality of in-
vestment and procurement deci-
sions at Trinity is in itself not a
bad thing. On the contrary, such a
concern would be the logical con-
sequence of any further decision
on divestment, and the College
would benefit by the continuing
debate.
3. Divestment will hurt the blacks.
By withdrawing its holdings in
companies that do business with
South Africa, Trinity would indi-
rectly affect the blacks holding jobs
in those companies.
-The Sullivan signatories employ
only 66,000 of South Africa's more
than 24 million blacks. All univers-
ities and colleges in the U.S. hold
less than 2% of companies doing
business in South Africa, and these
companies invest less than 1% of
thier total capital in South Africa.
Clearly, American companies af-
fect a tiny proportion of black
South Africans, and clearly Trini-
ty's direct investment in South Af-
rica is minute.
-The Sullivan Principles have not
affected significant change in the
apartheid system.
-Continued advocacy of the Sul-
livan Principles, by justifying in-
vestment in South Africa, actually
works to legitimize the South Af-
rican government, thereby ac-
tually adversely affecting the
majority of hlaek«
4. Divestment limits the 'bang' for
our investment 'buck'. By with-
drawing its funds now, Trinity,
would lose its opportunity to work
as stockholders for peaceful
change in the future.
-Trinity has held these invest-
ments for as long as apartheid has
existed. No significant or insignif-
icant change in the system has oc-
cured, except to worsen the
situation.
-Divestment does not mean that
Trinity cannot continue to work for
change in South Africa.
-The IRRC (Investor Responsi-
bility Research Center) report
states that, "Pretoria discounts
American business statements on
behalf of reform, assuming that
they are aimed at deflecting the
pressures for withdrawal back in
the United States." If the govern-
ment of South Africa does not even
concern itself with the statements
made by American businesses,
then the companies, and therefore
Trinity itself, cannot effectively
work for change in South Africa.
-The greatest 'bang' for the
buck' would be felt here at Trinity,
the central area of the Trustees'
concern.
5. Divestment will do nothing for
Trinity's own racial disparities.
The first concern of the Trustees
should be the quality of life at Trin-
ity.
-Minorities currently constitute
7% of Trinity's student body,
whereas 'minorities' make up
88.4% of Hartford's school sys-
tem. 50% of the black women en-
rolled leave after their first year,
and Trinity experiences great dif-
ficulties in recruiting minorities.
Nor does Trinity maintain a ra-
cially balanced faculty.
-A decision to divest would be a
clear recognition of the problem,
would show that racism has no
place at Trinity, and would clear
the way for further reforms. As
the Trustees' own report in Octo-
ber on the divestment issue stated,
"the issues of justice in South Af-
rica [are] inseparable from the con-
tinuing problems of racism
throughout the world, and more
particularly on the campus and in
the city of Hartford." No other
symbolic act could yield as many
worthy long-term practical bene-
fits.
Conclusion: We feel divestment
would be the most practical first
step the Trustees could take, to
improve the community and to
remain consistent with the prin-
ciples Trinity attempts to impart
in its student.
-We feel events have shown tnat
continued investment in South Af-
rica is ineffective and immoral, The
Trustees have sufficient evidence
to make a decision on divestment.
-The Student Government Asso-
ciation has voted to urge the Board
of Trustees to divest.
-The Faculty has voted (80-11, 1
abstention) to urge the Trustees to
divest.
-The Student Government Asso-
ciation has requested that the
Trustees agree to decide in March
on divestment.
-We, as students, plan,to con-
tinue to educate ourselves and our
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Trustees' Position
The Offical Word
The recent history in South Af-
rica has focused world attention on
the situation in that country as
never before. Daily it becomes
clearer that significant changes are
taking place. Black resistance to
apartheid has turned into active
opposition. Business leaders openly
advocate major change. The in-
transigence of the South African
government has led many western
governments to adopt sanctions
and press for political change
within the country. Educational,
religious, and other institutional
investors in this country have ac-
tively begun to confront the issue
of divestiture.
The system of apartheid is mor-
ally abhorrent and indefensible by
any canon of civilized judgement.
It is clear at this juncture in his-
tory that there is no possibility of
peaceful change in South Africa
which does not amount to a total
dismantling of apartheid. Mini-
mally that includes: -an end to the
state of emergency and the re-
lease of "detainees"; -a disman-
tling of the system. of "influx
control" and pass laws; -the estab-
lishment of full citzenship rights
for all South Africans, including
those' presently designated as res-
idents of "homelands"; -the open-
ing of serious conversation by the
government with leaders inBlack,
Coloured, and Asian communities
for the purpose of developing a
process through which full political
participation is guaranteed to
all South Africans
1. Trinity College has, since
1978, been committed to the policy
that the College would invest in
U.S. companies doing business in
South Africa only if they were Sul-
livan signatories or- subscribed to
their own equivalent principles.
We have, during this period, al-
ready disposed of one existing
holding in a company which was
not a subscriber to the Sullivan or
equivalent principles. We have now
concluded that it is important for
those American companies that are
prepared to work for peaceful
change in South Africa to stand
openly together and to submit to
the monitoring process which is
part of the Sullivan arrangements.
We have, therefore, instructed the
Finance Committee to divest
stocks immediately in companies
which have not signed the Sullivan
Principles, even though they ad-
here to similar ones of their own.
2. We have also reviewed our po-
sition with respect to companies
which are forma! signatories to the
Sullivan principles and have reaf-
firmed our decision not to divest
them at this time, providing we
remain satisfied that they are con-
scientiously adhering to those
principles, including particularly
the requirement that they work ac-
tively to effect the political changes
necessary to eliminate apartheid.
We base this decision on the con-
viction that in recent years and
months some of the major compa-
nies, for.eign and domestic, in
South Africa have been among the
most outspoken forces for peaceful
changes in that country.
Implicit in our position, how-
ever, is the insistence that those
individual Sullivan companies
whose securities we hold must con-
tinue their active efforts to bring
about such change. We intend to
ask them for information on the
steps they are taking to help bring
it about and whether they have
communicated their position in
writing to the South African gov-
ernment. We will also press them
to continue these efforts. We take
note that this activity represents a
new principle adopted by Sullivan
signatories in 1984, to wit, that
participating companies step up
their commitment to end racial
bias in South Africa by using lob-
bying and other tactics to end
aparthieid laws, and by influencing
other South African companies to
support equal rights. It is our po-.
sition as an investor that permits
us at least to attempt to influence
the actions of these companies. We
note also, however, that the Rev-
erend Leon Sullivan himself on
May 2 of this year issued an ulti-
matum which called for foreign
corporations to leave South Africa
if significant change does not take
SULLIVAN PRINCIPLES
these are the principles formulated by Rev. Leon Sullivan
for American businesses operating in South Africa:
—Nonsegregation of the races in all eating, comfort, locker
room and locker facilities.
—Equal and fair employment practices for all employees.
•—Initiation and development of training programs that will
prepare blacks, coloreds and Asians in substantial
numbers for supervisory, administrative, clerical and
technical jobs.
—Increasing the number of blacks, coloreds and Asians in
management and supervisory positions.
— Improving the quality of employees' lives outside the
work environment, including schooling, recreation and
health facilities.
Below are the 1984 revisions made on the original Suiiivan
Principles:
—Use influence and support the unrestricted rights of
black businesses to locate in the urban areas of the nation.
— Influence other companies in South Africa to follow the
standards of equal rights principles.
—Support the freedom of mobility of black workers to seek
employment opportunities wherever they exist, and make
possible provisions for adequate housing for families of
employees within the proximity of workers' employment.
—Support the ending of all apartheid laws.
place.
3. In the course of the inquiry
prescribed by the foregoing rec-
ommendation, companies should be
asked if any of their goods or ser-
vices directly support police or mil-
itary enforement of apartheid. We
instruct the Finance Committee
immediately to divest shares in any
companies supplying such goods or
services.-
4. We will carefully review the
results of a study currently being-
carried out by the South Africa
Research Consortium, a group of
thirty-four colleges and universi-
ties of which Trinity is a member.
This study, which will be available
by December 15, measures the
likely political, social, and eco-
nomic consequences of various
courses of action by U.S. corporate
investors, including divestment.
The Trustees" will assess the
findings of this study at their
meeting in January, 1986. Trinity
should take its stand as an institu-
tion which has thoughtfully ana-
lyzed the issue, decided what it can
do as the institution that it is and
then do it, regardless of what that
action might be or what others may
think or do. We believe that we .
should demonstrate the intellec-
tual vigor, develop the analytical
tools and compile the empirical
evidence that is needed for us to
do so. We have heard the strong
arguments of those who urge total
divestiture and understand the
force of their argument for a dra-
matic symbol of our commitment.
At the same time, we recognize
the very serious consequences that
could follow economic disruption
within the country. Total divesti-
ture remains a possible future
course of action to be weighed in
the light of events.
We see these actions with re-
spect to our investments as part of
an ongoing discussion taking place
on the Trinity campus. We believe
there are other steps which can
also be taken on campus to en-
hance the seriousness and depth of
that discussion. These include the
following:
5. As a sign of solidarity with
those who are victim of apartheid
in South Africa, the Trustees, as
individual members, have contrib-
uted $3,500- to the Bishop Tutu
Refugee Fund. Adminstered by the
Capitol Region Conference of
Churches, the Fund provides for
the medical, clothing and educa-
tional needs of South African ref-
ugees-most of whom are 18-24
years old. Naomi Tutu-Seavera,
Bishop Tutu's daughter and a res-
ident of Hartford, serves as the
Fund's chairman. We invite stu-
dents, faculty and others at the
College to add to that Fund as a
sign of a common commitment.
6. We believe that the entire
community of the College should
participate in an effort to become
beit&r inforroe&'tiy&QWti * e r;siti»-..,
tion in Southern Africa Tils'! is an
appropriate aspect of the educa-
tional mission of Trinity College as
a center of learning. We welcome
the initiatives of students and fac-
ulty in raising our consciousness,
request that the College immedi-
ately mount an educational pro-
gram to continue throughout the
academic year and authorize the
expenditure necessary for it.
7. We pledge that the College
will provide scholarships at Trinity
for students from South Africa or
Namibia who have fled their coun-
try and are currently taking ref-
uge in other places in Africa, We»
will work through such programs
as the Bishop Desmond Tutu
Southern African Refuge Scholar-
ship Fund, a program of the
Phelps-Stokes Fund, and the South
African Education Program
chaired by President Derek Bok of
Harvard University. We are work-
ing toward the development of a
special fund for this purpose.
8. Finally, we believe that the
College in all aspects of its life
must see the issues of justice in
South Africa as inseperable from
the continuing problems of racism
throughout the world, and. more
particularly on the campus and in
the city of Hartford. It is a fact
that the city in which the College
is located ranks fourth in the na-
tion in the percentage of residents
living below the poverty level. The
Hartford school system is a largely
segregated one, owing to the ra-
cial makeup of the city: 45.1% of
its students are Black;' 41.6% His-
panic; 11.6% White. By the same
token, in the development of "A
Plan for Trinity College, 1985-
1995," the Trustees have high-
lighted such matters as the need
to recruit and retain more minor-
ity students and to provide them
better academic support and
greater interaction with the mi-
nority community in the Hartford
area, as well as other efforts to
address the College's relationships
with the city of Hartford. We ac-
cept as a matter of urgent priority
for the College the effort issues of
racism in its own life.
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Faculty Position
The following three pieces are
newsletters distributed by mem-
bers of the Trinity College Faculty
regarding their desire to divest.
These newsletters were circulated
prior to the faculty meeting on
March 11th where the faculty
voted 80 to 11 in favor of divest-
ing. For further details on this
meeting see page 1 of the March
18, 1986 edition of the Trinity Tri-
pod.
During the semester break a
group of faculty met to dicuss the
Trustee's recent decision not to di-
vest and their decision to confer
an honorary degree on Bishop
Tutu. At that time we decided to
send letters expressing our views
to the Hartford Courant and to the
Trustees. Many of you signed one
or both of these letters. A copy of
the letter which appeared in the
Courant enclosed.
The concerns expressed in these
letters require a sustained effort
on our part. Therefore, we will
meet each Friday at noon in the
Cave to dicuss and plan actions on
the issues of divestment and mi-
nority enrollment at Trinity.
In addition, we agreed to pre-
pare and distribute regular news-
letters containing information on
divestment and on minority re-
cruitment. The first newsletter in
enclosed. We invite you to support
other distinguished educators who
have called upon TIAA-CREF to
divest. You can do this simply by
completing the form at the bottom
of the newsletter.
Divestment Update #1
As members of the Trinity Col-
lege faculty, we are pleased that
Bishop Desmond M. Tutu has cho-
sen to honor the college by accept-
ing its award of an honorary
degree. On the occasion of this
award we believe the college
should . reassess its policies and
actions where racial justice is con-
cerned, both here and in South Af-
rica.
At its last meeting, Trinity's
Board of Trustess reaffirmed its
decisions not to divest from com-
panies that are formal signatories
to the Sullivan principles. This is
sharpiy at odds with Tutu's own
position. In an interview published
last November, Tutu said, "I told
Dr. [Leon] Sullivan long ago: that
these principles are totally unac-
ceptable. We don't want apartheid
reformed. We want to be rid of
apartheid."
By accepting the Sullivan prin-
ciples, the trustees have embraced
a strategy that Tutu has charac-
terized as totally unacceptable. The
struggle in South Africa is not for
jobs for a few — which is all the
Sullivan principles promise — but
for justice for all. The responsibil-
ities assumed by the Sullivan prin-
ciples signatories are not
substantial enough to bring the
changes the trustees desire.
Tutu has observed that the South
African government responds only
to pressure. The Sullivan princi-
ples t'.til t<» apj.ly *iuni!ii;mt
pressure. T >o,Hi fV'.l-on,,, -lance
with the Sullivan Principles
entails violation of South Af-
rican law, no penalities have been
imposed on the signatories. In con-
trast, the government has made it
a treasonable offense for a South
African to advocate divestiture.
Only total divestment can apply
the necessary pressure.
In their policy statement on
South Africa, the trustees stated
that "total divestment remains a
possible future course of action to
be weighed in the light of events."
By any measure, the events in
South Africa — arbitrary jailings,
banishments, police violence, eco-
nomic repression — require that
the college should now respond
more emphatically.
The trustees have rightly con-
nected the injustices experienced
by South African blacks to the eco-
nomic and educational plight of
young blacks in Hartford. Their
report notes that the composition
of the Hartford school system is
45.1% black and 11.6% white. We
add that this stands in stark con-
trast to the composistion of the
Trinity student body, which is 4%
black, 3% Hispanic and 90% white,
the college must do more than de-
plore this long standing disparity.
Now that Tutu has honored
Trinity College, the college is
- obliged more than ever to act in a
manner consistent with its pro-
fessed good intentions. We call
upon the trustees to remove the
taint of profit from apartheid by
adopting a policy of total divesti-
ture.
On campus, at the very least, the
college must commit itself to dou-
bling or tripling minority enroll-
ments within the next four years.
By these actions, the college would
demonstrate that the award it be-
stows on Tutu is not merely sym-
bolic, but a contribution to the
cause he so eloquently represents.
Charles B. Schultz
Maurice L. Wade, Hartford
In addition to this letter, photo-
copioa of two other articles were
enclosed. The first was a photo-
copy of the TIAA-CREF newslet-
ter and the second was an article
from the New York Times regard-
ing divestiture activities in North-
eastern colleges. Because of space
limitations the Tripod could not
publish these.
Divestment Update #2
In this second newsletter, we fo-
cus on the colleges that have al-
ready made the decision to divest
from South Africa.
Two types of economic involve-
ment in South Africa have been
the focus of the divestment move-
ment: (1) direct investment such as
iswBBjSBShipjoiifirm involved, in man-
ufacturing, sales, or service oper-
ations; (2) loans to South African
entities (indirect investments),
such as to the government, private
companies, or banks, or to U.S.
companies to fund exports to South
Africa (these act essentially as
loans to Southern African buyers).
(Taken from the Unified List of
United States Companies with In-
vestments or Loans in South Af-
rica and Namibia, compiled by
Pacific Northwest Research Cen-
ter).
Bates College trustees have
voted to divest holdings in all com-
panies doing business in South Af-
rica. In the announcement, the
college president said, "It is the
only country in the world where
political, personal and economic
rights depend solely upon the color
of one's skin. This extraordinary
situation calls for extraordinary
measures, which the trustees have
taken." {Hartford Courant, 1/27/
86).
Mount Holyoke has decided to
sell all of the stock it holds in com-
panies doing business in South Af-
rica by early 1987. In doing so, the
chairman of the board said "The
•debate has been about the modes
of expressing opposition (to
apartheid), and we have come to a
clear and firm statement of the
course we will take." {Chronicle of
Higher Education, 11/27/85)
The trustees at the Hartford
Seminary have voted to sell all
holdings in companies that do busi-
ness in South Africa. This consti-
tutes nearly one-third of the
institution's holdings. {Chronicle of
Higher Education 12/18/85)
Rutgers University voted to sell
South African related holdings,
based on South Africa's "escalat-
ing political and economic instabil-
ity." {Chronicle of Higher
Education, 12/18/85).
The trustees of the University of
North Carolina at Chapel Hill have
made the decision ta divest.
{Chronicle of Higher Education,
12/4/85).
The University of Minnesota, the
same. {Chronicle of Higher Educa-
tion, 10/30/85).
Colby College has decided to di-
vest by mid-1987 if the South Af-
rican policies have not been
changed. In the meantime, they
have adopted more rigorous crite-
ria for their longstanding policy of
selective divestment. In doing so
the college notes that "growing
violence and government intran-
sigence in South Africa were
prompting the college to ask
whether partial divestment and the
Sullivan Priciples continue to be
adequate responses." (Bishop
Tutu, as you probably know, has
denounced the Sullivan Principles
a strategy for bringing about the
elimination of apartheid.) {Chroni-
cle of Higher Education, 10/30/85).
Bryn Mawr has made a similar
commitment to divest by mid-1987
if racial policies have not been
changed. (Chronicle of Higher Ed-
ucation, 10/30/85).
Syracuse University extended its
criteria for evaluating companies,
requiring "economic, political, and
social activism aimed at rapid and
total elimination of apartheid."
They will sell holdings in corpora-
tions that don't meet these stan-
dards. {Chronicle of Higher
Education, 11/27/85).
And, as you probably noted in
the Courant, Wesleyan University
trustees mandated that the U.S.
companies in South Africa in which
they have holdings prove they are
actively opposing apartheid. Also.
the companies will be asked to cer-
tify that they are not supplying
goods or services to the South Af-
rican government. If the compa-
nies do not comply with these
stricter standards within 60 days,
they will be asked to withdraw
from South Africa. If they have
not done so within 60 more days,
Wesleyan will divest from any
company not in compliance. (Hart-
ford Courant, 2/2/86).
Is all this news so encouraging?
Of course, not. For example, Mid-
dlebury College trustees voted to
oppose a faculty recommendation
calling for all South African-linked
stock. (Chronicle of Higher Edu-
cation, 1/9/86)
There are other colleges and uni-
versities that have decided to di-
vest, others that have decided to
adopt stronger criteria, still others
that have only now adopted the
original Sullivan Principles and, of
course, some that have decided to
do nothing.
Divestment Update #3
At the March 11th meeting of
the faculty, a resolution will be
made calling upon the College to
divest all its holdings in corpora-
tions doing business in South Af-
rica. Many members of the faculty
share with Bishop Tutu the belief
that the Sullivan Principles have
not yet proven to be an effective
force for the abolition of aparth-
eid. Yet the College has divested
only from companies which have
not signed the Sullivan Principles.
In their last report, the Trustees
left open the possibility of com-
plete divestment if warranted by
events in South Africa. The recent
escalation of the cycle of repres-
sion and violence now more than
ever warrants complete divest-
ment on the part of the College. In
January alone, 168 deaths were re-
ported — a dramatic increase even
for South Africa. The government
of South Africa has shown that it
will take progressive steps only
under duress. We believe that to-
tal divestment is by far, the best
course the College can take to con-
tribute to efforts for peaceful
change.
We have heard a number of ob-
jections to the strategy of divest-
ment, none of which holds up under
examination. We offer the follow-
ing list of objections and responses
for your consideration.
1. Divestment will harm black
workers.
The issue is not jobs for a few
workers but justice for all. U.S.
owned companies only employ
60,000 black workers in South Af-
rica, a tiny percentage of the pop-
ulation. All blacks stand to benefit
from the abolition of apartheid and
the overwhelming majority sup-
port divestment.
2. By its "cut and run" approach,
divestment would prevent the Col-
lege from influencing corporations
and, through them, South African
government.
In fact, the type of strategy cur-
rently pursued by the College has
not proven to be effective in bring-
ing about desired changes, as black
leaders such as Bishop Tutu have
stated on many occasions. What
effect can we even hope for from
continuing our present policy? An
extremely limited one at best,
probably none, and certainly none
that would go to the heart of the
problem. Nothing short of the ab-
olition of apartheid should be our
aim. The South African govern-
ment has shown, time and time
again, that it will not take any
steps to dismantle apartheid un-
less forced to do so. Even its abo-
lition of some aspects of petty
apartheid has been in response to
the threat of economic sanctions.
Divestment is the only effective,
nonviolent form of influence avail-
able to us.
3. Divestment will not be effective.
4. Divestment will lead to: a) the
economic ruin of South Africa; b)
tribal warfare and bloodbaths in
the wake of the fall of South Af-
rica.
These two objections can best
be responded to together. On the
one hand divestment is portrayed
as an empty symbolic gesture,
while on the other hand it is por-'
trayed as too effective, and conse-
quently too dangerous. But
divestment is neither impotent nor
omnipotent. It is not all or nothing
strategy because we do not act
alone or in a vacuum. Divestment
on the part of the college would be
part of a whole movement to exert
economic pressure for peaceful
change in South Africa. While a
particular instance of divestment
is something that only occurs once,
it gives impetus to an on-going and
growing movement to remove
every economic incentive for the
continuance of apartheid. The di-
vestment movement cannot and
will not have a total and immediate
effect precisely because as a move-
ment it consists of a series of in-
dividual acts over time. As this
movement grows, it will increas-
ingly exert pressure upon the gov-
ernment of South Africa until
apartheid is abolished.
5. If we exercise economic muscle
on this issue, we should do so on a
whole host of other issues in every
country in the world. This is im-
practical and ruinous to everyone
involved. Therefore we should not
start down this "slippery slope" at
all.
6. Why single out apartheid?
Aren't there more serious moral
issues both abroad and at home to
which we should respond?
Together these two objectives
tell us that if we don't do every-
thing, we should do nothing; and
that if we do anything, we should
do everything. To do something,
we must start somewhere. There
is no clearer case of systematic
moral evil in which U.S. corpora-
tions, are entangled than aparth-
eid. Furthermore, the College has
already made the decision to di-
vest from companies which have
not signed the Sullivan principles.
If there is a "slippery slope," we
are already on it. Divestment does
not commit us to anything further;
it neither entails nor excludes sim-
ilar actions on other issues.
7. Divestment will do financial
harm to the College.
Though divestment may limit
investment flexibility, there are
other profitable investment op-
tions for the College. Partly be-
cause of the divestment movement,
many financial counselors have be-
come well informed concerning
profitable alternatives to invest-
ment in South Africa. Some col-
leges that have divested have
realized a greater return on their
investments. There is no evidence
that divestment results in greater
financial risk or harm. More im-
portantly, these qualms about pos-
sible financial risk pale in
comparison to the actual suffer-
ings that apartheid inflicts daily
upon black South Africans.
We feel that we have shown
these objectives to be misguided
and or unfounded. We know all
that we need to know about events
in South Africa and the range of
available strategies. The time to
act is now. We encourage all fac-
ulty members to attend the March
11th meeting and to support the
resolution in favor of divestment.
You will receive the resolution a
week before the faculty metting.
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Statement Presented at Faculty Meeting
By Dr. Maurice
Wade
Asst. Professor of Philosophy
Why is the issue addressed by
this resolution a legitimate con-
cern for this faculty? I believe that
the answer to this question lies in
the values which underwrite our
c o m m i t m e n t t 0 p roviding students
with a liberal arts education. If
• ' ' ; • • • : " " • ; ' • • • ' * j
, .'• .• , " I . .' . '••" •••".-' ; - . ' - ' I
Pholo by, Meryl Levin
asked to explain why we have this
commitment, answers of the fol-
lowing' sort would he given: a lih-
eral arts education helps students
to recognize and develop respect
for the worth of all human beings.
Though these values are not
the only ones which underwrite our
commitment to providing a liberal
arts education to or.r students,
they are sufficient to provide a ba-
sis for our support for divestment.
Autonomy, development of human
potential, and respect for human-
ity are values dear to black South
Africans also as Bishop Tutu's el-
oquent address here earlier this
term made evident. Yet the reali-
zation of these values by black
South Africans is made nearly im-
possible by the oppressiveness and
horror of apartheid. This should
suffice to explain why we as a fac-
ulty should be concerned that this
college provides material suste-
nance to apartheid through its
holdings in US companies which
do business in South Africa.
Many opponents of divestment
have noted that it will harm black
South Africans employed by US
companies. This may be true. But
it is equally important to note that
black South Africans already suf-
fer under apartheid and have made
clear through their words and
deeds their willingness to suffer to
' bring about the end of apartheid.
Black miners have gone on strike
and lost their jobs. Black con-
sumers have conducted boycotts of
white merchants. And thousands
of young black South Africans have
put their lives in jeopardy in the
effort to abolish apartheid.
And the issue here is the aboli-
tion of apartheid. As Bishop Tutu
and other South African oppo-
nents of apartheid have said time
and again, black South Africans do
not want to reform apartheid, to
make it palatable to the consci-
ences of those who do not suffer
its indignities. Black South Afri-
cans want the total abolition of
apartheid and they want it now.
This is why the Trustees' decision
to divest only from companies
which have not signed the Sullivan
Principles is not enough. At best
the Sullivan principles can miti-
gate apartheid and only for those
few black south Africans who are
employed by US companies. Even
the Rev. Leon Sullivan, the man
who created the strategy of the
Sullivan principles, has moved in-
creasingly toward support for di-
vestment. In" October of last year,
Rev. Sullivan said "Let'the main-
stream of America speak out. Let
South Africa know .that we mean
business when we tell the world
that we stand against apartheid.
Not until then will any South Af-
rican government do anything
about the nation's racist practices.
Money still talks and American
disinvestment can clip the wings
of apartheid." Commenting on the
notion that US corporations can
and will be a positive force for
change in South Africa, Rev. Sul-
livan said "If American industry
can't use its ingenuity to institute
fair employment practices in South
Africa after 10 years, it can do lit-
tle to influence South African in-
dustry as a whole." Bishop Tutu
has been more blunt, saying "They
(corporations) should not insult us
by saying that they are in South
Africa to help blacks. They're in
South Africa because it pays to be
in South Africa ... because they can
get cheap labor." and for the ar-
gument that divestment will do
more harm than good Bishop Tutu
had these words, "moral hum-
bug".
Those who believe that the de-
mand for an immediate and total
end to apartheid is too much too
soon should take heed of the words
of Martin Luther King in response
to those who argued similarly con-
cerning the struggle to end segre-
gation in . this country. In his
famous letter f.;om a Birmingham
Jail, King said "First, I must con-
fess that over the past few years I
have been gravely disappointed
with the white moderate. I have
almost reached the conclusion that
the Negro's greateststumblingblock
in his stride toward freedom is not
the White Citizen's Counciler or
the Ku Klux Klanner, but the white
moderate who is more devoted to
"order" than to justice; who pre-
fers a negative peace which is the
absence of tension to a positive
peace which is the presence of jus-
tice; who constantly says, 'I agree
with you in the goal you seek, but
I cannot agree with your methods
of action'; who paternalistically be-
lieves that he can set the time ta-
ble for another man's freedom:
who lives by a mythical concept of
time and who constantly advises
the Negro to wait for a 'more con-
ven.ient season'."
In my opinion these words deci-
sively refute those who would re-
ject our efforts to help black South
Africans attain what they want
now, the total abolition of aparth-
eid. Divestment is the right course
for this College to pursue and it
should be pursued immediately.
Statement Presented at Faculty Meeting
By Mr. Mark Vomit
Instructor of Philosophy
Dear Trustees:
At our most recent meeting the
faculty voted to call upon the Col-
lege to divest. As you are probably
aware, the vote was an over-
whelming one: 80 to 11, with one
abstention. The student govern-
ment had already voted to support
divestment, and students have now
constructed a shanty to under-
score that support. You, the Trust-
ees, are the group who must now
decide for the College as a whole.
I have been asked to write out for
you the arguments I presented
verbally in the faculty meeting —
comments which were intended as
a response to President English's
able explanation and defense of the
policy which has been in effect
since last Fall. I would like to offer
an alternative perspective on sev-
eral issues which seemed to be of
particular concern to President
English. My hope is that by clari-
fying the logic of my support for
divestment much of the rhetoric
and moral posturing on both sides
of the issue might be put aside to
focus on the real crux of the mat-
ter.
The most straightforward issues
about divestment are those con-
cerning its impact on the divest- •
ment institution. President
English pointed out to the faculty
that divestment limits the number
of companies whose securities the
College can hold. This is certainly
true. There is no evidence, how-
ever, that this loss of options has
any actual negative impact on in-
vestment returns.. As an increas-
ing number of the financial
implications of "South Africafree"
and other socially responsible in-
vestments. All evidence indicates
that divestment does not reduce
financial return. (The Center for
Business Ethics at Bentley Col-
lege, directed by Richard Hoff-
man, is an excellent source for
further references.) I encourage
those who have concerns in this
area to consider the experience of
the Episcopal Church in Connecti-
cut. David Carson, president of
Peoples Bank in Waterbury, was
one of the people instrumental in
the process of divesting, and tie
has indicated that this was done
with minimal difficulty.
Another concern expressed by
President English was that a total
and immediate divestment would
be tantamount to repudiating the
companies whose holdings we di-
vest. From a purely practical per-
spective, this would be inconsistant
with the other relations the Col-
le"ge maintains with many of these
companies. Would we then refuse
their donations, turn away their
recruiters, and so on? Further,
from the standpoint of fairness,
ought we morally repudiate these
companies when they are trying to
be "good citizens"? The truth in
this objection is that any action of
divestment ought not be charac-
terized as a repudiation of the
company. Divestment does not im-
ply that the company with hold-
ings in South Africa is evil or
morally culpable. The strategy of
divestment represents a moral
judgement of apartheid and a de-
cision about how its end might be
brought about. It is certainly not
the fault of any business that the
government of South Africa is only
responsive to economic pressure.
These companies which are "good
citizens" have the misfortune of
dealing in a totally unjust state,
and their good faith efforts in other
areas are simply not enough to off-
set the gross evil of that state, of
the apartheid on which it rests. The
situation is too complex to blame
these companies, and that must be
made dear at the time they are
i nformed of our divestment.
Nonetheless, events have placed
these companies in a position
which exposes them to the "chain"
of economic sanctions whose ulti-
mate "iarget is the South African
government. They choose to re-
main in.that position. There is one
further concern which must be ad-
dressed, and I believe it is the one
on which the debate ought to fo-
cus. President English noted that
as soon as we divest we lose all
leverage on the company v.hnsp
stock we sell: This raises two ques-
tions which are even prior to the
comparison of our present strat-
egy with that of divestment. First,
what is the nature and extent of
the influence we presently have?
Second, to what ends is that influ-
ence turned by the companies
themselves?
Last Fall Mr. Pedimonti wrote
to the companies in which we have
investments who have holdings in
South Africa. He inquired what
they were doing to effect peaceful
change and whether they were
selling any strategic materials to
the military or police. Mr. Pedi-
, monti made that correspondence
available to me last week, and I
was indeed impressed that many
of these companies are making
very real contributions to the eco-
nomic and material betterment of
some South African blacks. Some
of these companies contribute the
time and skills of employees as well
as capital for the construction of
schools, training programs and the
like. Taken in isolation, these are
certainly worthwhile efforts. But
what sort of change do efforts like
these effect or promote? It is
around this question that the pres-
ent policy of the College must be
weighed against the strategy of di-
vestment.
We are all agreed that apartheid
is the evil against which our ef-
forts must be directed. We are all
agreed that apartheid must be
abolished. Our disagreement can
only stem from the question of how
apartheid might be brought down.
In order to reject the strategy of
divestment, it must be shown that
the course adopted to date makes
a significant contribution to that
end. In the absence of such evi-
dence, there can be no rationale
for maintaining holdings in signa-
tories of the Sullivan Principles.
Does the strategy represented by
the present policy of the College
contribute significantly to the ab-
olition of apartheid?
The changes effected by the Sul-
livan signatories in which we have
holdings are not changes in the
system of apartheid. They are lo-
cal social and economic contribu-
tions, but they do not contribute to
the global change which is neces-
sary in order for South African
blacks to have any justice. No wi-
despead social or economic change
can occur in South Africa apartfrom'
the political arena; and, quite sim-
ply, the change promoted by these
companies is not political change.
If these companies make life under
apartheid more bearable for a few,
none of their actions go the heart
of the problem. It is possible that
their very presence in South Af-
rica makes it more difficult, not
less, to influence that country's
government. David Hauk's Febru-
ary 13 report for the Investor Re-
sponsibility Research Center
observes that "Pretoria discounts
American business statements on
behalf of reform, assuming that
they are aimed at deflecting the
pressures for withdrawal back in
the United States." (p. 15) Thus,
even the best-intentioned rhetoric
of American companies can have
no political effect there.
In order to illustrate the differ-
ence between particular economic
and social contributions and the
political effort to abolish aparth-
eid, let me share with you some
statements which particularly
struck me in the responses of var-
ious companies to Mr. Pedimonti's
inquiry. The following quotation is
from a General Motors Public Af-
fairs Newsletter (vol. 15 #5, May
1985): General Motors believes
that the cessation of sales of GM
vehicles to the South African mili-
tary and police, although th'ey are
nominal and provide no special ca-
pabilities to the military or police,
could seriously threaten the ability
of the corporation to continue op-
erations in South Africa, and
thereby eliminate the opportunity
for General Motors South African
to contribute to and promote
needed change in that country.
This statement indicates the in-
adequacy of the Sullivan Priciples
as a measure of activism in South
Africa. The same company which
has lent the promise of legal aid to
any of its black employees who
might break the color barrier "of
white beaches might also provide
.the vehicles from which police
would arrest those blacks. GM ra-
tionalizes this on the grounds that
the police could by their vehicles
elsewhere, but it is worth noting
that they remain in South Africa
at the pleasure of the government.
Thus, the same group GM claims
to be helping is victimized and too
often bratalized"toy.#ie cMenfci'who
calls the shots.
Finally, it is possible for a Sulli- i
van signatory to "oppose aparth-
eid" while supporting the
government which has committed
itself to maintaining apartheid. In
Goodyear's first response to Mr.
Pedimonti they rationalized selling
passenger tires to the South Afri-
can police by actually invoking the
Sullivan Principles:
We do sell a very small amount
of regular passenger tires to the
South African police (about .07%
of our business) and we have con-
tinued this business so that we re-
main in contact with the various
government departments. As part
of our commitment to the Fourth
Amplification to the Sullivan Prin-
ciples requires continued liason
with these departments — and as
our police business is very small —
we did not wish to create a situa-
tion where this would become dif-
ficult or impossible.
It is not difficult to sell tires to
the police if that is how Goodyear
interprets its responsibility for
"liason". Under such circumstan-
ces, however, any real political
pressure would be impossible. Mr.
Pedimonti wrote again to Good-
year, and their subsequent re-
sponse was even more direct: "We
have stated on many occasions that
we abhor apartheid but it is not
our policy to harass the South Af-
rican government when we believe
they are making sincere and gen-
uine efforts to implement
changes." But this last belief is
hardly credible: the government
must be "harassed".
I have gone into detail because
this is an important decision in the
life of the College. My challenge to
anyone who thinks this past course
of the College is better than di-
vestment is this: 1. Demonstrate
that the Sullivan Principles repre-
sent a strategy for the abolition of
apartheid; 2. Offer evidence that
the American business community
in South Africa is effecting the ac-
tual political change appropriate to
that end. We must not sell short
the end to be attained, nor decieye
ourselves about the means to it. I
urge you to divest.
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The call for divestment is essen-
tially a request that American in-
stitutions holding stock in
American companies with opera-
tions in South Africa divest them-
selves of those stocks. Any serious
discussion of divestment must as-
sume, of course, that apartheid is
morally reprehensible. The issue is
not whether it should be abolished,
but how.
There are three basic arguments
for proposing divestment as one
strategy toward the abolition of
apartheid.
First is the argument based on
the anticipated economic and polit-
ical consequences of divestment.
These, ideally, would be a serious
deterioration in the economic
health of the white South African
regime which would, hopefully,
lead to either economic collapse
and/or to willingness to accept
most of the essential demands of
the Black majority in South Af-
rica. Linked to the weakening of
the economic base of the white
South African government is the
anticipated consequence that polit-
ical instability would follow on the
heels of economic instability. A na-
tion without a secure economic
foundation is more likely to be sub-
ject to political turmoil which, in
the present case, makes it some-
what more likely that dissident
groups can find their way into
power (probably in the short run
through alliances with other dissi-
dent groups who fear prolonged
economic and political unrest but
who may not share all the long-
term political goals of the more
'radical' dissidents).
«ntlm some leading cor-
porations would not in and of itself
necessarily create the degree of
instability necessary for the abso-
lute abolition of apartheid. It has
been argued by those who are
skeptical of divestment that if
American companies lost stock-
holders, other stockholders would
probably soon take their place. But
the linkage of economic and politi-
cal instability at least suggests that
this may not be the case, not for
moral but for self-interested rea-
sons. Potential stockholders, either
in this country or abroad, may be
far less willing to invest in compa-
nies doing business in a country
whose political future is unknown;
the uncertainty of a good return,
or of any return at all, on their
investment would be fueled by the
political uncertainty of a nation an-
ticipating possible political up-
heaval. But the impossibility of
drawing an unbroken, direct line
of cause and effect from divest-
ment to political collapse makes
the argument from anticipated
economic and, political conse-
quences less than air-tight.
There are other arguments
against divestment which must
also be taken seriously, though I
think there are good counter-ar-
guments to them. Some argue that
mere divestment is not enough and
should be followed'by the actual
departure of the company from
South Africa (not simply replacing
some stockholders with others). I
think this may make sense in many,
instances. It would probably also
make sense, amd may in the long
run have more effect on the parent
company, if people began to boy-
cott their products in this country
in order to get across the message
that their business in South Africa
is not aacceptable. This kind fac-
tion would probably have more im-
mediate and significant impact on
such companies but it would re-
quire the kind of organization and
self-denial (Coca-Cola is one such
company) not normally expected of
Americans these days.
The argument that Americans
companies in South Africa employ
Black Africans and those people
would be the immediate victims of
a divestment or boycott straugx
is one that leads us to acknowledge
that some Black persons in Sntul
Africa would, in fact, be economi-
cally hurt by these actions. We
need to recognize, however, as ar-
gument #2 suggests below, that
many of these same people are
asking us to divest and are willing
to bear the personal costs of such
action. At the same time, we need
to recognize that only about ii< >>'in
(out of 23 million) Black persons
are employed by American •iim-
panies in South Africa, and that
the economic advantages the\ en
joy by such employment have al-
most no leverage on the political
disadvantages (let alone the per-
sonal degradation) of living under
apartheid. This fact alone, I think,
undermines the otherwise laudable
efforts of those companies trying
to adhere to the Sullivan princi-
ples. If .apartheid is slavery, then
the economic advantages of toiling
on an "enlightened" plantation
where the master is slightly more
compassionate, cannot outweigh or
affect the perpetuation of the sys-
tem of slavery itself. It may, in
fact, lead some people to believe
that apartheid is reformable and
thus has some moral legitimacy
just because it can accomadate bet-
ter working conditions for some
Blacks.
It has also been argued that di-
vestment would eliminate the le-
verage American companies have
on the South African government.
If Americans divest and if their
plants leave South Africa, they no
longer would have a moderating
voice speaking to the South Afri-
can government. But this argu-
ment overlooks the fact that
continued presence in South Af-
rica has been used by the govern-
ment as a symbolic indication that
these companies do not find the
government so morally repugnant
that they feel they must leave. If
an American company had been in
the business of manufacturing gas
ovens in Nazi Germany it would
hardly have made any moral sense
for it to claim that by remaining in
the country, even while their ovens
were exterminating Jews, they
were having a moderating influ-
ence on Hitler's policy of genocide.
It is also important to note that
companies still doing business in
South Africa actually provide that
government some of its most im-
portant tools in maintaining
repression. IBM, for example, pro-
vides the computers without which
the government's ability to keep
track of Black persons, and thus to
systemize repression, would be se-
verely limited. In other ways, as
well, continued investment in
South Africa helps the govern-
ment to withstand any impact that
economic sanctions might have and
thus contributes to the govern-
ment's belief that it can remain
self-sufficient even in the face of
world opposition.
Finally, it needs to be noted that
the South African government
does not always take the reformist
messages of the American compa-
nies (when they are delivered at
all) all that seriously. Pretoria sim-
ply assumes that these are being
delivered because of the political
pressure in the United States and
not because the companies are
genuinely supportive of them. If
the American companies' contin-
ued presence in South Africa were
to be countenanced at all, it would
have to be on the condition that
their effort on the South African
government would have to bear
fruit within a specified, and fairly
short, period of time. They have
had many years to work on devel-
oping their effectiveness: and little
has been achieved except amelio-
ration at the edges of the brutality
of apartheid. If companies are to
work against apartheid while re-
maining in the country, then such
work must have an end-point, and
when that is reached without the
complete overthrow of apartheid,
the argument from the effective,
presence of American companies
vvill hrivi' t'l'mit'ii I'lonpleteh .
1'erliups the Iimjiiii'st ai'si'iimi'iit
made by opponents of divestnu'ii:
is that lliia ueuoli would e\iux-i'-
bate and intensify the potential for
revolutionary upheaval by polariz-
ing the various factions in South
Africa. The National Party, it is
argued, would simply deepen the
repression of Black persons and,
at the same time, the expectations
for rapid, radical social change
would rise precipitously among
members of the African Natiotial
Congress. The results, so it is ar-
gued, would be a bloody confron-
tation with the deaths of many
persons, most of whom would be
Black and no guarantee that
apartheid would end. Thus, divest-
ment could be a prelude to blood-
shed and those who call for
divestment would be morally culp-
able for the deaths of many inno-
cent persons.
The ambiguity of the call for di-
vestment is at least highlighted by
this argument. Certainly no one
wants bloodshed, especially if al-
ternative solutions leading to the
same end (the abolition of aparth-
eid) can be found. But there are
three considerations which should
be kept in mind responding to the
claim that divestment might make
bloodshed more likely. First, we
should remember that to the ex-
tent that our past actions have
contributed to the prolongation of
apartheid and to the sense of frus-
tation and hopelessness of its vi-
citms, we have already contributed
to the seeds of violent revolution.
It seems somewhat patronizing
and disingenious now, at this late
stage of the historical movement
toward the overthrow of aparth-
eid, to refuse to do certain actions
simply because they might lead to
bloodshed. Second, we do not know
(nor does anyone) whether blood-
shed will result from divestment
(which could only foe one out of a
multitude of factors anyway). The
call for divestment intends to cre-
ate pressure on the present regime
for the removal of apartheid. If it
chooses (and choices are still open
to it, some of which can avoid viol-
ence) a course of action which re-
sults in bloodshed, then its choice
is certainly more responsible for
that violence than any prior choice
by us which intended to create con-
ditions in which apartheid could be
non-violently set aside. It is mor-
ally cynical to blame those whose
acts still preserve for their oppo-
nents a range of choices including
non-violent solutions for the oppo-
nent's choice of the option which
produces bloodshed.
Finally, the third consideration
leads to the second major argu-
ment for divestment: there are
many responsible Black leaders
and people in South Africa who
have asked us to divest. Surely
those persons who are the victims
of aparthied, most of whom still
believe strongly in non-violence,
have decided that divestment is a
legitimate and effective tool in ov-
ercoming apartheid. It is difficult
for many of us simply to ignore
this appeal. We would run the risk
of condescension and patronizing
if we should say to them, "you
don't know what you are asking.
You are too ignorant to under-
stand the economic and political
implications of your request. We
know best what is best for you."
While the strength of the appeal
of Black Africans does not in itself
override the ambiguities involved
in divestment (as I've acknowl-
edged in argument #1), it does re-
quire us to take seriously what
they themselves believe about their
own situations and what they are
willing to accept as the price of
strategies intended to remove
apartheid.
One of the strongest statements
of opposition to apartheid is found
in the "Kairos Document", signed
by over 150 church leaders repre-
senting 27 different denomina-
tions in South Africa. It compares
the situations of Blacks in South
Africa to that of Jews in Nazi Ger-
many (and it is not incidential that
apartheid was built in any respects
upon the Nazi policies of racial pu-
rification). The document argues
that in the present situation, re-
concilation without an overthrow
of the system of apartheid is not
morally defensible. It goes so far
as to claim that the present system
is not capable of reform, but must
be overthrown in toto. As to the
charge that violence might result
from this overthrow it points out
that violence is presently perpe-
trated daily on the victims of
apartheid. To respond with viol-
ence to that situation is not unlike
what the victim of the rapist would
be morally justified in doing. And
"violence" is condemned always
eontextually, it claims. "In prac-
tice what one calls 'violence' and
what one calls 'self-defence' seems
to depend upon which side one is
on. To call all physical force 'viol-
ence' is to try to be neutral and to
refuse to make a judgement about
who is right and who is wrong. The
attempt to remain neutral in this
kind of conflict is futile. Neutrality
enables the status quo of oppres-
sion (and therefore violence) to
continue. It is a way of giving tacit
support to the oppressor." As
Church leaders they point to the
fact that the Bible does not con-
done oppression in any form. They
conclude that South Africa is an
oppressive tyranny and has, con-
sequently, no moral legitimacy.
Therefore, its overthrow cannot be
morally condemned and, in fact, is
morally imperative. While it does
not discuss divestment directly
(that would be in violation of South
African law), it seems clear that
those signing the document are
willing to accept the consequences
of any strategy that will bring a
rapid and complete end to aparth-
eid. If divestment holds out the
promise of such a result, it is mor-
ally obligatory on those of us who
can affect divestment to listen to
the voices of the very people whose
situation under apartheid we claim
to be so concerned about. If they
are willing to accept the conse-
quences of even revolutionary up-
heaval, their cry should weigh
heavily in our decision.
The third argument for divest-
ment appears on the surface the
most self-serving but may, in fact,
be the most effective and morally
justified. It calls for divestment on
the grounds that one does not want
to be complicit in evil, that one
does not want to make money out
of someone else's misery or
oppression. And yet that is pre-
cisely what happens if one is in-
vested in an company whose
present rate of return depends, at
least in part, upon the' maintain-
ence of apartheid. At one extreme,
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most people would readily ac-
knowledge that to have money
from a company that manufac-
tured the gas ovens used in the
extermination of Jews would have
been morally unconscionable, re-
gardless of whether divestment
from such a company would have
had any effect on the Nazi govern-
ment. There are some torms oi
complicity on evil which are simply
and absolutely immoral, no matter
how complex the political and eco-
nomic factors are surrounding that
complicity. The system of aparth-
eid has no greater moral credibil-
ity than did the policies of Nazi
Germany. That, in fact, was the
premise on which the discussion of
divestment began and which is
generally acknowledged even by
the opponents of divestment. But
if that is the case, then how could
any person (and ultimately persons
are the owners of the stock that is
invested in South Africa) in consci-
ence accept money that is earned
from an evil and immoral system?
No one with any moral conscience
would want to make money from a
company which manufactures de-
vices for abusing children. Should
one want to make money from a
company whose profits depend in
part on the maintainence of a gov-
ernment whose policies both en-
slave and abuse not only adults but
millions of children with black skin
in South Africa? This may appear
to be a selfish argument but in the
end all moral argument to what an
individual regards as his or her re-
sponsibility for participation or
complicity in evil acts. That this
argument can be combined with
arguments based on social effec-
tiveness is a bonus, but even should
those other arguments fail or be
obscured in the fogs of ambiguity,
this third argument, it seems to
me, has a weight of its own which
fully justifies divestment.
The only serious argument I've
heard to counter this claim is that
divestment is a form of selective
morality; choosing this particular
issue upon which to exercise one's
moral purity. The response to this
"selective morality" or "slippery
slope" (because it would lead us
into a moral scrutiny of a whole
host of situations around the world
in which we are also eomplicit) is
to accept it straight out. Yes, all
moral actions are in a sense selec-
tive in that they concentrate at a
particular time, given limited re-
sources, the urgency of the situa-
tion, and the possibility of making
a difference here and now. And
yes, all moral acts are part of a
slippery slope, or at least an unbro-
ken continuum, because moral
continued on page 4
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When I first heard that the Trin-
ity Anti-Apartheid Committee was
going to erect a shanty town on
the Quad, my anger flared and I
envisioned several ugly and dilapi-
dated shanties surrounded by piles
of garbage next to the long walk.
I also envisioned hoards of protes-
tors sitting around singing songs
right out of the 1960's. Since that
time my anger has disappeared and
has been replaced by a small chuc-
kle.
Instead of a massive, disruptive
shanty - in the tradition of such
great shanties as- that at Dart-
mouth -1 found one meagre struc-
ture made out of very clean tin,
situated right next to the statue of
the Bishop. Furthermore this great
symbol of solidarity with the op-
pressed peoples of South Africa'
has electricity (there is an outlet
on the base of the statue into which
lights can be plugged). When I had
originally asked asked a member
of the Anti-Apartheid committee
what the purpose of their shanty
would be, I was told that it was to
show that Americans had not for-
gotten the South African shanty-
dwellers. In order to do this, Trin-
ity students would live in the shan-
ties, just like the South Africans. I
would ask: do poor South Africans
living in shanties have electricity,
beautiful blankets from Blooming-
dales and a sleeping bag from L.L.
Bean?
If the Anti-Apartheid Commit-
tee can get up and calf the action
of the Trustees on the question of
divestment at Trinity has become
somewhat tired and has the ap-
pearence of a shirt which has been
run through the washing machine
one too many times. It seems as if
the Trustees have made up their
mind that it would be in both the
best interests of the South African
people and Trinity College to keep
our holdings in companies doing
business in South Africa which
have subscribed to the Sullivan
Principles. Many members of the
Trinity Community including my-
self feel that this is a fine solution.
More good can be done for the
black majority by providing jobs
and services that by cutting those
necessities off or by erecting faux-
shanties. However, this is not an
essay on divestment.
When I had originally conceived
of the shanty I thought that it
would provoke great factionalism
on campus. And in a way, it stands,
it is little more than a monument
to good intentions and small think-
ing. If their purpose was to pro-
mote better awareness, then they
have also failed. It is barely notice-
able and it makes a very little
statement indeed.
I had written the original ver-
sion of this article before the
shanty went up and had said: "At
Dartmouth, for example, attention
was not drawn to the shanty until
it was destroyed by zealous con-
servatives. Does anyone at Trinity
wish to attend a school known for
its inner strife? It seems a travesty
to deface the most beautiful part
of the campus by erecting a shanty
town whose purpose is to protest
apartheid and to encourage divest-
ment. The building of such a series
of structures would serve to polar-
ize the campus into two factions
and might lead to violence."
Well I guess that my prediction
was wrong on all accounts and I
am glad of it. Maybe the shanty is
symptomatic of an attitude at
Trinity, I don't know.
The shanty, in tne final calcula-
tions, was a waste of money for
the Anti-Apartheid Committee.
Maybe their fund-raising activities
could have been better spent on
contribution to Bishop Tutu's fund.
Spending time and money to pro-
test the South African govern-
ment's policy of apartheid in
America is wasted preaching to the
converted. Not a soul on this cam-
pus is in favor of apartheid. The
shanty is simply another half-
hearted attempt for several stu-
dents to induldge in an exercise in
self-righteousness.
Opinion
;:-: •  Divestment ifem; ;bad' • idea '.and;:
/tfte^ei&ieKma]^ reasons .why |he
.•; intelligent, stiidpit: ̂ hpuMf reject: it. 6
^ ^ that person is
•referring ;;io-thfe divestment of
•:stocksjin:coiripanies that do busi-
::;:ni6|&1n/-̂ pti&VyiSica. The fact that
5ctiyfesfmeat-refers to South Africa
i ind; to ;ti0; other country implies
that those who advocate divest-
ment do so because they consider
the human rights situation there to
be the world's worst. This is sim-
ply not the case. There are greater
violators of human -rights to be
found on the African continent it-
self, and certainly the Soviet Union
with its genocide in Afghanistan,
gulags, brutal extermination of
dissent, and total lack of freedom
rates as the greatest violator of
human rights on the face of the
earth. Yet there is no movement
for divestment of stocks in com-
panies that do business with the
Soviet Union. If South Africa had
a few I.C.B.M.s pointed at the
U.S., would apartheid become an-
other evil we have to. live with?
Even if South Africa warranted
being' singled out as the world's
greatest human rights abuser, di-
vestment and economic sanctions
are not effective methods for influ-
encing change there. It is impossi-
ble to divest of stocks unless there
is someone else who is' willing to
buy them. The net effect-of divest-
ment will be that a few shares of
stock have changed hands; and the
people who buy these stocks are
likely to,care little about the.:
ment movement, the elimination of
all U.S. economic ties with South
Africa, were achieved, European
or Asian companies . would un-
doubtedly move in to take up the
business the American companies
left. '•• , -
South Africa is a very rich na-
tion and has been an ally of the
U.S. for a long time. It can with-
stand a U.S. economic boycott
when the alternative is for the rul-
ing white' minority to lose the
country they built to an uncertain
and worse future. '
If is not possible for the U.S. to
bully the South African whites into
giving up what they see as their
country. The only effective means
for influencing change in South
Africa is diplomacy, or construc-
tive engagement. Change must
come gradually, and it must come
from within. The results of rapid
change forced upon Rhodesia have
pushed that nation, now Zim-
babwe, closer .to a one party Marx-
ist state. ruled • by. tribal politics
.than to the democracy that was
hoped for..''
Divestment is a misplaced inef-
fective gesture that should not
even be considered by the Trust
ees, who have a fiduciary respon-
sibility to, manage the school's
finances effectively. After all, if a
student' were really concerned'
about, divestment he woulct,
companies doing business in South
Africa. Trinity will definitely losofT-**':
money by divesting. The benefits
of this action for the people of
• South Africa are nonexistent, and
• divestment' represents a high price
to pay to make'a few people happy.
Opinion
By Kelly Keating *89
Last October, the Trustees of
Trinity College deemed it prudent
to withdraw $800,000 which was
invested in companies operating in
South Africa. This action at most
was a token gesture. Money was
withdrawn only from companies
not adhering to the Sullivan Prin-
ciples. The Trustees used the Sul-
livan Principles as a defensive
mechanism to muffle the call for
divestment.
The Trustees must realize that
total divestment is the only an-
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swer for Trinity College. Hiding
behind the Sullivan Principles to
ease their consciences simply will
not and should not be allowed to
continue. Furthermore if the
Trustees actually believe that the
Sullivan Principles will incite for-
ward and beneficial change in
South Africa, they are sadly mis-
taken. Sullivan Signatories employ
only 27,437 blacks. This number is
extremely small in comparison to
the size of South Africa's black
population. These companies can-
not, even if they truly wanted to,
reach every black and improve his
condition in South African society.
In addition the increased viol-
ence of the past year clearly indi-
cates the rigidness of the South
African government in its effect to
work towards reform. The govern-
ment evidently will employ any
means at its disposal to quell any
cry for sweeping reforms. Is it pos-
sible that the Trustees believe 178
companies employing approxi-
mately 50,000 people can success-
fully modify an entrenched, racist
white-minority government?
Surely this belief is quite naive and
foolish. Therefore, the defense
mechanism used by the Trustees
rests upon shaky ground.
In 1977, Dr. Leon H. Sullivan, a
Philadelphia clergyman, formu-
lated the six basic tenets of his
principles. He felt that these six
ideas should be followed by foreign
companies operating in South Af-
rica, The Principles provide for de-
segregated facilities in the
workplace, equal pay for equal
work, equal and fair employment
practices for all employees, train-
ing programs to increase the skills
of blacks and other non-whites, up-
grading the percentage of blacks
and non-whites in management
and supervisory positions, and the
improvement of the quality of the
worker's life outside of the job.
Hence, the Principles construct
a very elaborate facade behind
which groups such as the Trustees
of Trinity College can hide from
criticism. The fact remains,
though, that the Sullivan Princi-
ples affect less than one percent of
the black workforce. How, then,
can the Trustees still have faith in
these guidelines? It is quite evi-'
dent that they will not initiate
progress in South Africa.
The Ninth Report on the Signa-
tory Companies to the Sullivan
Principles published in November
1985 strongly supports this claim.
According to the Ninth Report job-
openings filled by blacks and other
non-whites decreased during the
1984-85 period. This decline was
especially noted "in vacancies for
supervisors that were filled by
blacks which dropped from 26%
last year to 18%' this year." Dur-
ing the same period, however, the
number of whites occupying super-
visory vacancies rose from 51% to
58%. Also, the number of whites
filling managerial spaces increased
from 85% to 86% whereas the
black percentage decreased from
5% to 4%. In addition, the net em-
ployment by the signatories for the
1984-85 period of white workers
increased by 1,061, whereas the
net employment of black workers
and so-called "colored" workers
decreased by 329 and 2900 respec-
tively.
The above figures are not en-
couraging nor do they help to sup-
port the case for maintaining
investments in the Sullivan Signa-
tories. Furthermore, these figures
refute a main reason often cited
against divestment, the idea that
the withdrawal of funds would only
hurt Black South Africans. But if
the Sullivan Signatories hire more
whites than blacks, promote more
whites than blacks, how, then,
would divestment hurt the blacks?
Therefore, the Trustees should
re-examine their decision of last
October. Upholding investment in
the Sullivan Signatories will not
precipitate change. The Signato-
ries themselves by their actions
contradict the spirit of the Princi-
ples they pretend to uphold and
shatter the facade of the Trinity
Trustees. Furthermore, adherents
to the principles such as IBM and
Mobil provide the South African
government with necessary re-
sources. These necessary re-
sources bolster a racially
oppressive regime. Trinity Col-
lege, therefore, must totally and
absolutely divest its holdings in
companies operating in South Af-
rica. As members 'of an institution
of higher education which holds
high ideals, it is our responsibility
to express our disdain for the mor-
ally repugnant system of Aparth-
eid by calling upon our college to
totally divest.
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Just when you thought it was
safe to open The 7Y(/)<ii/...the di-
vestment issue returns, forced
down our throats by the infamous
misnomer Anti-Apartheid Com-
mittee. (1 am anti-apartheid and I
assure you, I would be as unwel-
come at their meetings as a black
South African from Botha's birth-
day party!) I regret that there is
little anyone can write on this is-
sue that has not been regurgitated
a thousand times before. Instead I
choose to apply these foundations
to a number of recent apartheid
actions.
Despite the reverence I have for
the faculty of our College, I was
dismayed by the statement issued
by the academic body on Marth
11th. Two of the points especially
caught my attention: divestment
will not be effective vs. divestment
will be economic and political ruin
to South Africa. What the faculty
seems to have ignored is that the
purpose of divestment is to put
economic pressure on the South
African government, thereby "en-
couraging" Botha to legislate re-
form. Since sanctions imposed thus
fare have had little effect, it fol-
lows that ruin will indeed be re-
quired. Anything short of this
would be ineffective. But success
— meaning economic decline —
would reach the black South Afri-
cans first. I call this the trickle up
theory: misery begins at the bot-
tom and works its way through the
classes (at the same rate the wealth
trickles down)
Should divestment significantly
pressure the abhorent regime in
legislating reform, it will be due to
economic desparation. not out of a
belief that blacks deserve equality.
So, what then? South Africa will
be a country with a small number
of whites (17.8%) resenting the
blacks in their traditional neigh-
borhoods and a vast number of
blacks ((M.9%) teeming with re-
sentment after a long history of
being oppressed. This does not
make for a stable society. In Amer-
ica, it has taken over 100 years for
racial equality to become attaina-
ble, culminating in the Civil Rights
Act of 1964. And remember that
in America the government sup-
ported (and fought for) emancipa-
tion during the Civil War." It
believed in the dignity and human
worth of black people. In South Af-
rica the situation is very different.
1 conclude that divestment could
only have two possible effects on
South Africa: economic and racial
instability without any enlighten-
ment in thought, or no effect. In
the first instance, civil war is in-
evitable and, as the whites hold the
wealth, education, and munitions,
would be disastrous to the black
South Africans. In the latter case,
divestment would serve merely as
a symbol, boosting our feeling of
self-righteousness while taking
away a precious resource from the
black workers: technical training.
To this I reply that if the message
of our disgust with apartheid has
not reached South Africa, then our
divestment symbol will not either.
Rather than spend our energies
debating a policy that could only
be a detriment to South Africa, I
propose we investigate effective
means of helping South Africans
to understand the equal worth of
black skin and white skin, yellow
and red. This goal cannot be ac-
complished by force; people must
be persuaded through reason. Let
us set a good example and find al-
ternative means of persuasion,
rather than trying to "buy" sur-
face reforms.
Alan Paton, long-time opponent
of apartheid and South African au-
thor of Cry the Beloved Country
recently wrote: "I have a word to
say to these Americans who think
they can hasten the 'day of libera-
tion' by damaging the South Afri-
can economy, as for example by
divestment...Americans ought be
told that they are going to bring
hunger and suffering to many
black people. I, as a Christian, will
have nothing to do with divest-
ment. To believe that divestment
will bring- our government 'to its
knees' is to believe nonsense." Let
us not follow nonsense for the sake
of appeasing our conscience.
Opinion
By E. Gates Garrity '86
If it is common knowledge that
apartheid is evil, why are the
Trustees so reluctant to divest?
women whose posi-
iti ti
t  e 
tion is by definition conservative,
divestment might appear too radi-
cal. After all, many of the other
colleges with whom Trinity com-
petes for students and prestige
have not divested. But the true
motives are, I think, far deeper
than the actions of sister institu-
tions or the situation in South Af-
rica. The debate concerns the use
of the endowment, considered by
many (but particularly by the
Trustees) as the guarantee of the
College's future strength and lon-
gevity. The burden of proof then
seems to be upon those who advo-
cate divestment of any kind. We
must prove that the College's se-
curity is sufficiently threatened to
warrant manipulating the endow-
ment.
The chief goal among people in
the business community is profit.
Thus they fear the current rise of
concern among institutional inves-
tors for the social consequences of
their investments. That concern is
usually exercised through a
'screen', whereby investors pro-
hibit their portfolio managers from
buying stock in particular compa-
nies because of the unethical, an-
tisocial or destructive practices of
those companies. Divestment is
one such 'screen'.
Many Trustees also may fear the
imposition of social responsibility
upon investment policy in any
form. Divestment as a precedent
would allow for the future corrup-
tion of the profit motive by social
'concerns'. 'Corruption' of the fi-
nancial integrity of the endow-
ment, they believe, would threaten
the security of the College in the
long run. Admission of any notion
of social responsibility into invest-
ment policy opens a floodgate: de-
bate over the status of the
endowment quickly becomes a de-
bate on the social ethos of the col-
lege community itself. Since this
debate may be potentially devi-
sive, the Trustees may hope to pre-
vent it from occurring at all.
Retaining the financial 'purity' (i.e.
invest money freely. The business
of the endowment is money, and
the business of Trinity is educa-
tion, and that twain should never
meet.
If the logic of the above fails to
annoy you, consider the following-
question. What exactly are the
Trustees' responsibilities for the
College? Clearly not simply the fi-
nancial health of the College, for if
that only was the case we could
make do with a few decent port-
folio analysts. The Trustees hold
the direction of the College in
'trust' for all members of the Col-
lege community, past, present, and
future. That direction embodies
the ideals for which the College
should continually strive, a devel-
opment that is protected by the
financial strength of the endow-
ment.
On the other side of the debate
is the recognition that the purpose
of an organization permeates
everything it does. The profit mo-
tive governs all business activity
because the purpose of business is
to make money. Most people would
admit that a college's purpose is
not to make money. Instead, the
purpose of a college is education:
students learn, professors teach,
and administrators facilitate that
process. And education is not a
value-free enterprise.
At the very least, the values of a
liberal arts education should in-
clude a respect for humanity, and
thus involve teaching students to
respect their fellow human beings.
For this reason the situation in
South Africa is of unique impor-
tance to us today. Apartheid guar-
antees that economic and political
power is based on the color of skin.
American society is evolving from
a similar system, as legal desegre-
gation of education (Brown vs.
Board of Education) occured ony
32 years ago. Racism as a form of
disrespect for humanity is still the
most potentially devisive force in
our society, and the one that we as
students and educators should be
most carefully concerned with. The
recognition that proper educaton
entails a respect for humanity
means that Trinity must be partic-
ularly to the evil of apartheid in
South Africa. •
Moral integrity in education thus
must take precedence over finan-
cial integrity. The duty to educate
already includes aspects that are
'unprofitable': Trinity tries to pro-
vicfe $cbalajrships,~ln order to rep-
resent more than a single
socioeconomic class, and seeks to
recruit minority students, in order
to educate in a community that
more adequately represents soci-
ety as a whole. But scholarships
and minority recruitment are un-
dertaken for more than the pur-
pose of education. They are
undertaken to abide by a principle
of social justice, in recognition of
the present consequences of past
racism and other forms of disres-
pect for humanity.
The debate on divestment, then,
can be seen in terms of a polariza-
tion between financial and moral
integrity. The priority of the
Trustees is to preserve financial
well-being, so that the College's
purpose (however defined) has the
security necessary to be realized.
Others disagree, seeing the pur-
suit of security worthless unless
moral integrity is maintained. The
continued discussion that would
generally result from the compro-
mise of these two views (socially
responsible investment) would be
an effective way of helping the col-
lege community as a whole contin-
ually define its purpose and
direction.
Once it is established that this
process is positive and necessary,
we can resume discussion of the
particular matter of divestment.
The evil of apartheid affects us as
no other in the world. Fortu-
nately,'screening' a portfolio of
companies with business in South
Africa does not seriously affect the
portfolio's performance, as a re-
cent article in Institutional Inves-
tor makes clear. The screen can
actually improve performance be-
cause portfolio analysts must take
more care in day-to-day manage-
ment. This should reassure Trust-
ees who worry about the financial
effects of divestment.
Nor is the potentiaLimpact of di-
vestment on the situation in South
Africa the prime concern of the
Trustees. If the defeat of aparth-
eid is the prime concern of the
Trustees,..surely.they would heed
the advice of black South Africans
themselves. Bishop Desmond Tutu,
recipient of an honorary degree
from Trinity earlier this term, has
come out against the Sullivan
Principles. But he is behind the
times: most black South Africans
long ago rejected the Sullivan
Principles as ineffective against
apartheid. They know the princi-
ples allow foreign companies to op-
erate without in any way affecting
the political status of black South
Africans. Fighting for the right of
blacks to swim on segregated
beaches (as GM has offered to do
recently) does nothing to affect the
political or economic structures of
apartheid.
Finally, it must be recognized
that the debate is concerned only
with Trinity's investment in South
Africa: the potential impacts of na-
tional divestment are not ger-
mane. The argument hinges on the
moral effects of Trinity's 14 mil-
lion dollars, invested in American
companies with business in South
Africa. Our potential impact, neg-
ative or positive, is insignificant.
Our investment policy should be
governed only by our relationship
with the situation there, for it is
only the conscience of our com-
munity that is responsible. If, on a
broader scale, Trinity (along with
the independent action of other
colleges and institutions) does
bring significant power to bear, it
will be exercised in the most dem-
ocratic way possible: through our
individual choice.
If the Trustees have little finan-
cial, practical, or moral justifica-
tion to oppose divestment, on what
does their position remain? There
must be limits even to fiscal prud-
ence. The Trustees cannot afford
to get too far behind the feeling of
the community: procrastination,
not socially responsible investing,
would ultimatey be most derisive
to Trinity.
Photo by Meryl Levin
Page 12, TRIPOD DIVESTMENT SUPPLEMENT, March 18, 1986,
Opinion
By Dr. Rex Neaverson
Professor of Political Science
In the debate over divestment
and disinvestment there are two
main positions. On the one hand it
is contended that divestment (the
sale by American institutions of
the stock of companies doing busi-
ness in South Africa) would cripple
apartheid. It is said that the South
African regime is so abhorrent, so
brutal, so totally beyond the pos-
sibility of peaceful reform that any
means are justified to bring this
awful regime to its knees. The end
of apartheid would also mean the
end of white rule, and that is prob-
ably inevitable anyway, and would
not necessarily lead to the chaos
feared by opponents of disinvest-
ment and divestment. -
Those who fear divestment with
its corollary, disinvestment, and
the full range of economic and dip-
lomatic sanctions are uncomforta-
bly aware that the experience of
black rule in most of Africa has
been equally horrifying. A more or
less permanent civil war, poverty,
pestilence, famine, appallingly
mismanged economics and brutal
and primitive despotisms are com-
mon. The experience of black rule
so far is that blacks are materially
worse off in other African coun-
tries than in the Union, bad though
things there are. To. take this view
is to look at the nine major tribes
in the Union ranging in number
from the Ndebele and Venda with
approximately 500,000 members to
the Zulus with approximately 6
million. Then there are the eol-
oureds (2.8 million); the Indians
(around one million); the Afrikaa-
ners (2.9 million); the Anglophones
(1.9 million). Extrapolate from the
experience of the North and you
have a very messy situation espe-
cially if other political divisions are
taken into account: liberals, com-
munists, ethnic nationalists, con-
servatives, quarrels between the
rural dwellers and the urbanitea,
the list of possible catastrophies is
long. So it may be said, not abhorr-
ence of apartheid but whether it is
possible to bring about far reach-
ing and genuine reform without
plunging the country into the pat-
terns so dreadfully familiar in
much of Africa should be the ques-
tion before us. Who can claim to
occupy the higher moral ground on
such a question? It is pointless to
argue that since General Motors
sells cars to the police it is behav-
ing immorally without asking what
would happen if it refused? To
compare an American company
selling in the Union to a company
selling ovens for the purpose of the
holocaust is an inspired flight of
imagination doubtless bringing
with it a warm glow of self ap-
proval; but it doesn't clarify the
situation. To say that blacks are
willing to die so that we should be
willing to bring things to. a head
and let them is not very helpful
either. Not many blacks are ready
to die nor is readiness to die nec-
essarily either meritorious or con-
structive. The purpose of ostracism
is not to provide moral satisfaction
to the ostracizers (who, after all,
are not called upon to die or to go
hungry), but to effect a change in
the ostracized.
There are signs that ostracism is
beginning to make a difference.
According to the Economist (Feb-
ruary 1, 1986), real black income
rose 63% in the 1970's. The white
increase was 2%. The wage gap
for mixed narrowed from a ratio
of 18:1 to 4:1. Small beer you may
say, but a lot better than nothing.
Similarly, apartheid itself is going
a little bit soggy around the edges:
the prohibition on mixed mar-
2'iages has gone; reservation of jobs
has largely gone; some marginal
desegregation is evident; there are
tiny changes in political power but
the tempo is increasing. Still,
above all, no change in the vote
and that is the crucial factor.
So where does divestment come
in? During the last few days the
writer has looked at all the edito-
rial columns, articles, etc., on the
subject that he could find in the
library. The surprising thing was
that on only one point did there
appear to be agreement. And that
point was that corporations signa-
tory to the Sullivan principles were
useful in a way quite out of propor-
tion to the size of their efforts and
that they should be left alone.
Briefly summarized, companies
signatory to the Sullivan principles
have agreed to abolish all forms of
segregation in the work place, pro-
vide equal and fair employment
practices, equal pay, develop train-
ing programs to prepare blacks
and other non-whites for a wide
range of postitions from clerical to
executive, and work to improve the
quality, of life outside the work
place. There is an administrative
system to check progress. Sullivan
himself, although he thinks the
principles are working, also thinks
that progress is too slow and he
himself might shortly repudiate his
own program. Indeed, the slower
the progress, the greater the like-
lihood deterioration into anarachy.
That would be a disaster for all
including the economics of those
countries most dependent upon the
Union for employment and trade:
Zimbabwe and Mozambique. This
writer's view is that there are
many forms of pressure that could
and should be applied to the Union,
but that divestment is not one.
There is a possibility that a han-
dover to the African National Con-
gress if not left too long might
produce a more or less peaceful
transition. At best, the ANC would
be an authoritarian government
but it would need the help of busi-
ness which under the beneficient
stimulus of capitalistic economic
self-interest has shown a desire to
move in a more positive direction.
The only bright spot in an almost
totally unrelieved gloomy land-
scape has come from the board-
room. That bright spot and its
efforts to create a black moderate
elite needs to be encouraged. Not
morality, but survival, self-inter-
est, is the step to salvation in this
case.
In the current issue of Foreign-
Affairs, "Why Constructive En-
gagement Failed," the authors of-
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fer a number of ways by which the
U.S. government could pressure
the Union government. They in-
clude: denial of new technology, of
intelligence cooperation, of land-
ing rights, support for labor, legal
aid, appointment of a black ambas-
sador, massive aid programs for
black education, communication
with the African National Con-
gress and with other black organi-
zations. They also say, "Given the
level of suffering that already ex-
ists in the country, it is in no one's
interest to destroy..'.the economy,
or induce further chaos..."
THE PURPOSE OF THIS
SUPPLEMENT IS TO HELP EDUCATE
THE TRINITY COMMUNITY ON THE
ISSUES SURROUNDING SOUTH
AFRICA TODAY.
THE TRIPOD IS TRYING TO
CLARIFY WHAT PRESIDENT
ENGLISH CALLS "A VERY COMPLEX
SITUATION."
WE HOPE YOU HAVE LEARNED
FROM BOTH SIDES OF THE
DIVESTMENT ISSUE YET, THERE IS
STILL MUCH TO LEARN ABOUT
SOUTH AFRICA FOR ALL OF US.
REMEMBER: EVERYONE WANTS
AN END TO APARTHEID, LET US NOT
FORGET OUR GOAL
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